
1st Quarter 2021

UTCA’S NATIONAL LEGISLATIVE UPDATE

Alabama – HB 169 was signed by Alabama Governor 
Kay Ivey on February 11, 2021. The bill sets the UI weekly 
benefit amount equal to 1/26th of the average of wages 
for insured work paid to the individual during the two 
quarters of his or her base period in which the total 
wages were the highest. 

Arizona – HB 2805 passed the Arizona House and was 
transmitted to the Senate on February 25, 2021. The bill: 
(1) increases the taxable wage base from $7,000 to $8,000 
beginning January 1, 2022; (2) increases unemployment 
weekly benefit amount from $240 to $300 beginning 
January 1, 2022; and (3) increases the income disregard 
amount from $30 to $160. HB 2845 passed the 
Arizona House and was transmitted to the Senate on  
February 25, 2021. The bill: (1) creates the Unemployment 
Insurance Study Committee to: (a) identify major 
factors affecting unemployment; (b) study the efficacy 
of previously enacted or pending legislation in other 
states; (c) review the current statutory tax framework; (d) 
compare the unemployment insurance benefits of other 
states; (e) analyze the impact of UI reform may have 
on business; and (f ) compile an overview of potential 
legislation; (2) instructs the Study Committee to submit, 
by December 31, 2021, a findings and recommendations 
report to the House of Representatives and provide a 

copy to the Secretary of State; and (3) sunsets the Study 
Committee on October 1, 2022. HB 2397 passed the 
Arizona House and was favorably recommended by 
both caucuses on March 23, 2021. The bill outlines fraud 
prevention measures for the Department of Economic 
Security (DES) relating to the Unemployment Insurance 
Program (UI Program) effective January 1, 2022; and 
(2) requires DES to recover improper overpayments to 
the fullest extent except as outlined. HB 2805 passed 
the Arizona House and was favorably reported out of 
the Senate Appropriations Committee on March 31, 
2021. The bill: (1) increases the taxable wage base from 
in excess of $7,000 to in excess of $8,000 beginning 
January 1, 2022; (2) increases unemployment weekly 
benefit amount from $240 to $300 beginning January 
1, 2022; and (3) increases the income disregard amount 
from $30 to $160. HB 2845 passed the Arizona House 
and was transmitted to the Senate Rules Committee on 
March 29, 2021. The bill: (1) creates the Unemployment 
Insurance Study Committee to: (a) identify major 
factors affecting unemployment; (b) study the efficacy 
of previously enacted or pending legislation in others 
states; (c) review the current statutory tax framework; 
(d) compare the unemployment insurance benefits of 
other states; (e) analyze the impact UI reform may have 
on business; and (f ) compile an overview of potential 
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MULTIPLE STATE FEDERAL UNEMPLOYMENT BENEFIT TERMINATION: Currently the Federal 
Government is providing an additional $300 weekly unemployment benefit under the American  
Rescue Plan which is scheduled to end the first week of September 2021. Last month an unexpected 
poor Economic Job Growth Report was, in part, blamed on individuals intentionally not returning 
to work, as a direct result of this additional federal UI benefit. This has prompted numerous states,  
including Montana, South Carolina, Alabama, Arkansas, Idaho, Iowa, Mississippi, New Hampshire, 
North Dakota, Tennessee and Wyoming, to initiate action to eliminate/terminate this UI benefit early, 
some as early as June 12. It is expected that more states will begin action to do so in the coming weeks. 
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legislation; (2) instructs the Study Committee to  
submit, by December 31, 2021, a findings 
and recommendations report to the House of 
Representatives and provide a copy to the Secretary of 
State; and (3) sunsets the Study Committee on October 
1, 2022. SB 1411 passed the Arizona Senate and was 
assigned to the House Appropriations Committee 
on March 16, 2021. The bill modifies unemployment 
insurance by: 1) increasing the maximum weekly 
unemployment benefit amount and the maximum 
taxable wages; 2) decreasing the duration of 
benefits when the unemployment rate is below 6%; 
and 3) enacting fraud prevention requirements.  
SB 1803 passed the Arizona Senate and was assigned 
to the House Appropriations Committee on March 23, 
2021. The bill: (1) requires DES to notify a UI claimant 
of benefit eligibility within 21 days after the claimant 
files an application; (2) deems a claimant’s application 
approved if DES does not notify the claimant within 
21 days; and (3) requires DES to notify a claimant 
whose application is flagged for or suspected of fraud  
within 10 days.

Arkansas – HB 1049 was signed by Arkansas  
Governor Asa Hutchinson on March 8, 2021. The 
bill allows the withholding of state income tax 
from unemployment compensation benefits and 
unemployment insurance benefits. HB 1212 was signed 
by Arkansas Governor Asa Hutchinson on February 25, 
2021. The bill states that at the discretion of the Director, 
benefits paid with respect to weeks of unemployment 
claimed starting the week ending on April 4, 2020, and 
after may be non-charged to the separate account of 
each employer in the base period if the benefits are 
paid as the direct result of: (a) the Governor declaring 
a disaster emergency, or (b) a disaster resulting in a 
state or federal disaster declaration. SB 236 was signed 
by Arkansas Governor Asa Hutchinson on March 1, 
2021. The bill exempts state or federal unemployment 
compensation from state income taxation during the 
2020 and 2021 tax years. HB 1765 passed the Arkansas 
House and Senate and was transmitted to Arkansas 
Governor Asa Hutchinson on April 8, 2021. The bill, 
by July 1, 2021, directs the Director of the Division of 
Workforce Services (DWS) to adopt and implement 
internal administrative polices and business processes 
(1) to pursue recovery of improper payments of  

UI benefits to the extent permitted by state and federal 
law; and (2) to allow an employer to notify DWS that an 
individual has refused an offer of suitable work, which 
shall be reviewed by the director or his or her designee  
for a determination as to continued eligibility for  
benefits. The bill also, by January 1, 2022, states 
the Director shall adopt and implement internal 
administrative policies and business processes: (1) to 
prevent and detect fraud in the UI program to prevent 
the payment of UI benefits to: (a) an incarcerated 
individual; and (b) an individual who is listed on state 
and national new hire database as currently employed 
and ineligible for unemployment insurance program 
benefits; and (2) to engage with and routinely utilize 
the integrity data hub, administered by the National 
Association of State Workforce Agencies, or a similar 
program, to prevent and detect fraud in the UI program. 
SB 299 passed the Arkansas Senate and was favorably 
recommended for passage by the House Public Health, 
Welfare and Labor Committee on April 1, 2021. The bill: 
(1) requires the Director of the Division of Workforce 
Services to provide certain confidential unemployment 
compensation information from the division to an 
employer or employee (claimant), an elected official 
helping a constituent, an attorney representing either 
employer or claimant, another third party, the U.S. 
Railroad Retirement Board, or other federal official; 
and (2) sets forth requirements if recipients of such 
confidential information are served with a subpoena or 
other compulsory process for production of it.

California – The state has not passed any legislation 
recently however there are a number of bills that 
have been filed. As of yet, no substantive actions have 
been taken. Note: More often than not, bills referred 
to Committee end there. CA AB8 Provides for Direct 
Deposit of Unemployment Compensation Benefits 
into a Bank Account and was referred to Committee 
on 1/11/21. CA AB19 Provides for Temporary UI 
Benefits During COVID-19 Pandemic and was referred 
to Committee on 1/11/21. CA AB23 Provides for UI 
Eligibility Determination for Inmates and was referred 
to Committee on 1/11/21. CA AB24 Amends UI 
Benefit Determination Deadlines and was referred 
to Committee on 1/11/21. CA AB42 Provides for an 
Advisory Committee on Unemployment Insurance 
and was r0e-referred to Committee on 2/22/21.  
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CA AB56 Amends UI Law Related to Outgoing Mail, 
Identity Verification and Direct Deposit and was 
referred to Committee on 1/11/21. CA AB74 Provides 
Direct Deposit for Unemployment and Disability Benefit 
Payments. Re-referred to Committee on 2/22/21.  
CA AB110 Amends UI Law Regarding Fraudulent 
Claims and Inmates. Referred to Committee on 1/11/21.  
CA AB274 Provides UI Benefits on Chip-Enabled Cards. 
Hearing on 2/19/21. CA AB360 Amends the Definition 
of Covered Employment Under UI Law. May Be Heard 
3/4/21. CA AB397 Requires Department to Provide UI 
Disqualifying Individual of Proposed Determination. 
Hearing on 3/6/21. CA AB400 Creates the UI 
Oversight Advisory Board in the Labor and Workforce 
Development Agency. Hearing on 3/6/21. CA AB401 
Requires Department on or Before 7/1/2022 to Provide 
Human Translation of Top 30 Languages for Programs. 
Hearing on 3/6/21. CA AB402 Creates the Office of 
Claimant Advocate in the Employment Development 
Department. Hearing on 3/6/21. CA AB980 Requires 
Online Portal for Employer to List Claimants Approved 
for UI Benefits and Method to Object. First Reading 
on 2/18/21. CA AB1008 Amends the Definition of 
Employee Status for Unemployment Insurance. First 
Reading on 2/18/21. CA SB39 Relates to Fraudulent 
UI Claims by Inmates. Hearing on 3/9/21. CA SB61 
Provides Supportive Services for Workforce Training 
Programs. Hearing on 3/8/21. CA SB420 Establishes 
the Unemployment Insurance Integrity Program .  
CA SB390 Requires Department to Study Prevention 
of Unemployment, Stabilization of Employment; 
Economic Security. Referred to Committee on 2/11/21. 
CA SB39 passed the California Senate and is scheduled 
for hearing in the Assembly on April 26, 2021. The bill: 
(1) requires, for the purpose of preventing payments 
on fraudulent claims for unemployment compensation 
benefits, for any unemployment compensation 
benefits paid on and after July 1, 2021, the Director 
of Employment Development Department (EDD) to  
verify with the information provided by California 
Department of Corrections and Rehabilitation (CDCR) 
 and counties before making any payment of 
unemployment compensation benefits that the  
claimant is not an inmate currently incarcerated in 
the state prisons or an inmate currently serving a 
sentence in a county jail; (2) requires EDD to notify 
CDCR or the appropriate county law enforcement 

agency if it determines a claimant is an inmate currently  
incarcerated in a state prison or is an inmate currently 
serving a sentence in a county jail, as applicable;  
(3) requires EDD to notify the Department of Justice 
(DOJ) of the attempt to make a fraudulent claim 
for unemployment compensation benefits; and  
(4) authorizes EDD to disseminate names and social 
security numbers to CDCR, county law enforcement 
agencies, and DOJ for this purpose.

Colorado – SB 55 was signed by Governor Polls 
on March 21, 2021. The bill: (1) repeals the central 
collection services section (CSS) in the division of 
finance procurement in the department of personnel, 
which section was the centralized collection agency 
for state debts of many state agencies, stating that all 
state agencies will be responsible for collecting their 
own debts; and (2) states that amounts which have 
been determined to be owing, such as unpaid tax and  
interest accrued, overpayments, and penalties, as 
a result of a final agency determination or judicial  
decision or that has been reduced to judgment by the 
division of unemployment insurance in the department 
of labor and employment, are included in this new 
collection procedure. HB 1204 passed the Colorado 
House and was referred to the Senate Business,  
Labor & Technology Committee on March 25, 2021. 
The bill states that a common paymaster is not a single 
employing unit for purposes of considering the services 
performed by another employing unit subject to a single 
or common payroll under current law. The bill creates 
an exception for an employee leasing company or other 
employing entity that is owned by one or more persons 
who have a medical or retail marijuana license and who 
own at least 50% of an entity that shares the employee 
leasing company’s or other employing entity’s services. 
The employee leasing company or other employing 
entity is not considered a common paymaster for the 
purposes of the “Colorado Employment Security Act”.

Connecticut – HB 6633: AN ACT RESTRUCTURING 
UNEMPLOYMENT INSURANCE BENEFITS AND 
IMPROVING FUND SOLVENCY. Negotiations over the 
bill had been ongoing for weeks with the most recent 
terminology including as follows to commence in 2024: 
Tax Changes: Tax Wage Base: $25,000, indexed annually 
thereafter (Currently $15,000); Solvency Tax Range:  



4

UTCA’S NATIONAL LEGISLATIVE UPDATE
1% or 0% (Currently 1.4% or 0%), Experience Rate  
Range: .1%-10% (Currently .5%-5.4%) (This will raise 
taxes on businesses that heavily use the fund). Benefit 
Changes Earnings Threshold: $1,600, indexed annually 
thereafter (current $600 threshold not increased 
since 1968). Severance: No benefits until severance 
exhausted in all cases (saves $50m per year). Max Benefit 
Rate: Frozen for four years (Usually goes up by $18/
year, will save $6m per year). Recessionary Measures:  
Reduces solvency tax during recession, Reduces 
experience rate increases during economic downturns 
for impacted sectors, Non Charges employers that 
use shared work program during recession. Allows 
individuals to receive unearned benefits to qualify for 
federal stimulus benefits only when offered during 
a public health emergency or recession. Non-Fund 
Impacting Benefit Change, Definition change of one 
instance of willful misconduct to mean “one day of no 
call, no show”. Not “one day or two consecutive days”. 
This bill has been sent to the Finance, Revenue and 
Bonding Committee to be discussed. HB5377 Removes 
COVID-19 Related Layoffs from UI Experience Account 
for 2021 and a Hearing was held on 2/25/21. This was 
subsequently passed by the House and Senate and has 
been signed by the Governor. CT HB5379 Exempts 
Vocational Agricultural Students Participating in a 
School to Work Program from UI Eligibility. A Hearing  
was held on 2/4/21. CT HB5607 Proposes Using 
COVID-19 Relief Funds to Replenish the UI Trust 
Fund Reducing Employer Tax Liability: Vote to Draft  
on 2/16/21. CT HB5864 Allow a Personal Income 
Tax Deduction for UI Benefits Received Due to the 
COVID-19 Pandemic. Was Referred to Committee 
on 1/28/21. CT HB5945 Seeks to Ensure Only 
Unemployed Persons Actively Seeking Employment 
Receive UI Except During Pandemic and was Referred 
to Committee on 1/28/21. CT HB5948 Makes Updates 
and Reforms to the Unemployment Trust Fund and 
was Referred to Committee on 1/28/21. CT HB5954 
Continues Suspension of Experience Rate for UI Tax 
Reserved for Hearing 2/4/21. CT HB5957 Concerns UI 
Eligibility for Seasonal Workers and Provisions Related 
to Agricultural Businesses. Referred to Committee on 
1/28/21. CT HB5961 Ensures Municipal Employers Are 
Reimbursed for any UI Benefits on Appeal Determined 
Not Properly Paid. Referred to Committee on 1/28/21.  
CT HB6187 Provides Direct Payment of $500 for 

Individuals Due to COVID-19 that Received UI Between 
3/15/20–12/31/20. A Hearing was held on 2/17/21. 
CT HB6283 Creates Taskforce to Study Inclusion 
of Self-Employed Workers in UI Program. Referred 
to Committee 1/29/21. CT HB6284 Expands Age 
Limit of IT Job Training Programs. Hearing on 2/4/21.  
CT HB6344 Creates the Office of Unemployed  
Workers’ Advocate. A Hearing was held on 2/25/21.  
CT SB711 Prohibits Insurers Providing UI to Businesses 
with 100 or Fewer Employers from Raising Rates Due  
to COVID-19. A Hearing was held on 2/18/21. CT SB903 
Changes Base Period to Four Consecutive Quarters 
Immediately Preceding the Most Recently Worked 
Quarter. A Hearing was held on 3/4/21.

Delaware – HB 65 was signed by Delaware 
Governor John Carney on February 8, 2021.  
The bill: (1) provides COVID-19 related relief to both 
claimants receiving unemployment benefits and 
employers who are assessed unemployment taxes, 
and extends the end date of the Secretary of Labor’s 
COVID-19 related rule making authority; (2) waives 
the 13-week waiting period for the state to “trigger 
on” to pay extended unemployment benefits in 
periods of high unemployment; (3) establishes the 
2021 new employer assessment rate, average industry  
assessment rate, and average construction industry 
assessment rate at the same rate as 2020 in order to 
avoid an increase in these rates as a result of the increase 
in unemployment claims due to COVID-19; (4) extends 
the provisions in HB 352 from the 150th General 
Assembly authorizing the Delaware Secretary of Labor 
to issue emergency rules amending the Delaware 
Unemployment Insurance Code to deal with the effects 
of COVID-19 and implement federal programs providing 
unemployment benefits to respond to COVID-19; and 
(5) exempts unemployment compensation benefits 
received in 2020 from the calculation of Delaware 
adjusted gross income so that unemployment claimants 
will not have to pay state taxes on the benefits they 
received during the pandemic. 

District of Columbia – B 3 (Act 24-8) was signed 
by District of Columbia Mayor, Muriel Bowser, on 
February 1, 2021. The bill amends, on an emergency 
basis, due to congressional review, The District of 
Columbia Unemployment Compensation Act to qualify 
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District workers for additional weeks of unemployment 
insurance and pandemic unemployment assistance 
benefits under the extended benefits program.

Georgia – SB 156 passed the Georgia Senate and 
House and the Senate agreed with House amendments 
on March 31, 2021. The bill requires the chief labor  
officer to provide reports related to claims for 
unemployment compensation benefits and implement 
effective strategies for the timely payment of benefits.

Hawaii – HB 1278 was signed by Hawaii Governor 
David Ige on March 2, 2021. The bill: (1) amends the 
definitions of benefit year and week; (2) conforms 
the manner of filing claims for partial benefits to the 
same as for total or part-total benefits; (3) provides 
relief for certain reimbursable employers; (4) requires 
the director of Labor and Industrial Relations to omit 
benefits charged for experience rating for employers 
due to the event of COVID-19 in calendar years 2021 
and 2022; (5) sets the employer contribution rate at 
Scheduled for calendar years 2021 and 2022; and (6) 
makes amendments to contribution rate schedule and 
procedure for determination retroactive to 1/1/2021. 
SB 614 passed the Hawaii Senate and was referred 
to a House Committee on March 12, 2021. The bill: 
(1) retroactively exempts from the state income 
tax, unemployment compensation and pandemic 
unemployment assistance received from March 1, 2020 
to December 31, 2020; and (2) requires the department 
of taxation to allow taxpayers to credit the State income 
tax deducted and withheld from their unemployment 
compensation and pandemic unemployment 
assistance during that time period against their overall 
state income tax liability. SB 1159 passed the Hawaii 
Senate and was referred to a House Committee on 
March 11, 2021. The bill: (1) amends the definitions of 
“benefit year” and “week”; (2) provides that continued 
claim certifications for partial unemployment benefits 
shall be filed in the same manner and extent that apply 
to total or part—total unemployment benefits; (3) sets 
the employer contribution rate schedules for calendar 
years 2021, 2022, and 2023 at schedules D, F, and  
G, respectively; and (4) authorizes the Director of 
Labor and Industrial Relations to modify the annual 
contribution rate computation method for all employers 
for calendar years 2020 and 2021, by omitting from the 

calculation benefits charged against their accounts.

Idaho – HB 142 passed the Idaho House and was 
read for the second time in the Senate on March 
12, 2021. The bill: (1) defines custom farming as 
“agricultural employment”; (2) reduces the time frame 
new employers need to pay taxes before qualifying 
for a reduced unemployment insurance tax rate;  
(3) provides a separate reference to a ‘cafeteria plan’ and 
an ‘annuity plan’; (4) establishes a four-week cap on the 
weeks a claimant can receive benefits after becoming 
ill; (5) eliminates the need for training instructors to 
sign off on continued claim reports; (6) corrects and 
reinstate the director’s authority to waive all or part of 
fraud or civil penalties and benefit disqualification for 
over-payments when the director deems the waiver in 
the best interest of the department.

Indiana – HB 1152 was signed by Governor Holcomb 
on April 8, 2021. The bill clarifies provisions concerning 
overpayment of unemployment benefits resulting from 
fraud or failure to disclose wages and the forfeiture of 
benefits or wage credits.

Kansas – SB 22 passed the Kansas Senate and was 
heard in the House on March 17, 2021. The bill clarifies 
that victims of identity theft would not owe Kansas 
individual income tax on unemployment compensation 
or other compensation that was fraudulently obtained 
by another individual and would require the Department 
of Revenue to provide a method for any taxpayer to 
report whether the taxpayer was victim of fraud and 
the amount of fraudulent income the taxpayer had  
reported to the Internal Revenue Service. HB 2196 
passed the Kansas House and Senate and was 
presented to Governor Laura Kelly for her signature on 
April 16, 2021. The bill: (1) creates the unemployment 
compensation modernization and improvement 
council; (2) develops a new unemployment insurance 
information technology system; (3) provides a provision 
for tax information to claimants; (4) requires publication 
of trust fund data; (5) sets the maximum benefit 
period, the charging of employer accounts for benefits 
paid, employer contribution rate determination and 
schedules; (6) abolishes the employment security 
interest assessment fund; (7) credits employer accounts 
for fraudulent or erroneous payments; (8) appropriates 
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federal COVID-19 moneys to the 2021 March SUCAP 
Report Page 11 of 36 unemployment insurance trust 
fund; (9) makes transfers from the state general fund  
to the unemployment insurance trust fund for  
improper benefit payments; (10) provides for  
emergency expansion of the employment security  
board of review; (11) provides for the my reemployment 
plan program and workforce training program 
availability to claimants; and (12) makes changes to 
the shared work compensation program and other 
unemployment trust fund provisions.

Kentucky – SB 49 was vetoed by Kentucky Governor 
Andy Beshear, but the Senate and House overrode his 
veto and delivered the bill to the Secretary of State 
on March 29, 2021. The bill excludes providers of 
certain home or community-based services from the 
definition of employee in regard to payment of wages. 
HB 413 passed the Kentucky House and was referred 
to the Senate Economic Development, Tourism & Labor 
Committee on March 1, 2021. The bill: (1) implements 
a reporting requirement regarding the unemployment 
trust fund and wages subject to tax; (2) suspends any 
increase in the taxable wage base and utilize the taxable 
wage base in effect for the 2020 year; (3) indicates that 
employer contribution rates in 2021 and 2022 shall 
be determined using the rates listed in Schedule A of 
Table A; (4) provides that benefits related to a state of 
emergency or disaster declaration shall be paid from 
the pooled account and not the reserve account of 
the employer; (5) provides there will be no surcharge 
assessment for 2021 and 2022; and (5) creates the 
Unemployment Insurance Reform Task Force and 
establishes membership and sets forth duties of the 
Taskforce. SB 7 was signed by the Governor on March 
12, 2021. The bill: (1) sets waiver of overpayment  
criteria; (2) allocates the Coronavirus Aid, Relief, and 
Economic Security (CARES) Act money; (3) sets waiver 
application deadlines; (4) requires program integrity 
provisions; and (5) makes an appropriation by allocating 
CARES Act money to the UI Trust Fund. SB 49 passed 
the Kentucky Senate and was posted in the House 
Small Business & Information Technology Committee 
on March 1, 2021. The bill excludes providers of certain 
home or community-based services from the definition 
of employee in regard to payment of wages. 

Maine – The state has not passed any UI legislation 
recently. However, the following has been filed:  
LD425 Would establish a State Unemployment 
Program for Self-Employed Workers and Independent 
Contractors. This was Referred to Committee on 2/9/21.

Maryland – HB 908 passed the Maryland House  
and Senate and became law without Governor Larry 
Hogan’s signature on April 9, 2021. The bill: (1) requires 
the Secretary of Labor to offer to employing units for 
certain calendar years a variety of payment plan options 
that spread certain contribution due dates through the 
end of August; (2) requires the Secretary to offer a variety 
of additional payment plan options that mutually serve 
certain interests; (3) authorizes certain employing 
units to elect to delay submitting certain contributions 
for certain calendar quarters; and (4) authorizes the 
Secretary to authorize certain employing units to defer 
submitting certain contributions. SB 496 was signed  
by Maryland Governor Larry Hogan on February 15, 
2021. The bill: (1) allows, beginning with a certain 
taxable year, a subtraction under the Maryland income 
tax for certain unemployment insurance benefits;  
and (2) allows a subtraction under the Maryland income 
tax for certain coronavirus relief payments received  
by a person during the taxable year. HB 1002 passed  
the Maryland House and Senate and became law  
without Governor Larry Hogan’s signature on April 9, 
2021. The bill requires the Maryland Department of 
Labor to begin implementing a system, by September 1, 
2021, through which an individual who has filed a claim 
for benefits may consent to the sharing of relevant 
information by the Department with the Exchange 
and the Maryland Department of Health to determine  
whether the individual qualifies for free or low-cost 
insurance. HB 1138 passed the Maryland House and 
Senate and became law without Governor Larry Hogan’s 
signature on April 9, 2021. The bill: (1) requires the 
Maryland Department of Labor to post on its website 
certain reports on the administration and operation of 
the State’s unemployment insurance laws by the first 
day of each month; and (2) establishes that a disaster 
exists if for the week in which the determination is being 
made and the 4 immediate preceding weeks, the rate of 
insured unemployment, not seasonally adjusted, is at 
least 6%; requiring the Department to initiate a certain 
disaster plan which will remain in effect for a certain 
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time period. HB 1139 passed the Maryland House 
and Senate and became law without Governor Larry 
Hogan’s signature on April 9, 2021. The bill: (1) increases 
to $200 the maximum amount of wages disregarded 
when computing the weekly benefit amount to be paid 
to an unemployment insurance benefits claimant; and 
(2) terminates the Act on the date that the COVID-19 
pandemic ends. HB 1143 passed the Maryland House 
and Senate and became law without Governor Larry 
Hogan’s signature on April 9, 2021. The bill: (1) alters the 
definition of “affected employee” for purposes of certain 
provisions of unemployment insurance law governing 
work sharing to include certain individuals who were 
rehired, subject to a certain limitation, by an affected 
unit following a temporary closure or layoff due to the 
COVID-19 pandemic; and (2) requires the Department  
to ensure that the work sharing unemployment 
insurance program has sufficient staff and resources 
to complete the processing of applications within 10 
days after receipt. SB 816 passed the Maryland Senate 
on March 31, 2021. The bill: (1) requires the Secretary of 
Labor to offer to employing units for certain calendar 
years a variety of payment plan options that spread 
certain contribution due dates through the end of 
August; (2) requires the Secretary to offer a variety of 
additional payment plan options that mutually serve 
certain interests; (3) authorizes certain employing 
units to elect to delay submitting certain contributions 
for certain calendar quarters; and (4) authorizes the 
Secretary to authorize certain employing units to 
defer submitting certain contributions. SB 817 passed 
the Maryland Senate and House returned the bill to 
the Senate after passing it on March 31, 2021. The 
bill: (1) requires the Maryland Department of Labor, 
in consultation with the Department of Legislative 
Services, to conduct a study regarding reforms to 
the State’s unemployment insurance system; and  
(2) requires the Maryland Department of Labor to  
report monthly to the Department of Legislative 
Services and the Joint Committee on Unemployment 
Insurance Oversight on the status of the study, to 
consult with other stakeholders, and to consider any 
report of the National Academy of Social Insurance 
Unemployment Insurance Task Force of 2021. SB 819 
passed the Maryland Senate and the House returned 
the bill to the Senate after passing it on March 31, 2021. 
The bill: (1) increases to $200 the maximum amount of 

wages disregarded when computing the weekly benefit 
amount to be paid to an unemployment insurance 
benefits claimant; and (2) terminates the Act on the 
date that the COVID-19 pandemic ends under Title 14 
of the Public Safety Article. SB 893 passed the Maryland 
Senate and House returned the bill to the Senate after 
passing it on March 31, 2021. The bill requiring the 
Maryland Department of Labor to take certain actions 
to carry out the State’s unemployment insurance law.

Massachusetts – H3702 The House of  
Representatives passed a bill on 5-18-21 to address 
some immediate relief to MA UI Tax Paying Employers,  
all of whom were negatively and substantially affected 
by the increase in catastrophic Unemployment 
Insurance solvency assessments with no warning. The 
bill will lower the solvency assessment from 9.23 to 
1.12 percent and it will spread the $7.4 billion bill for 
COVID unemployment benefits over 20 years through 
certain types of borrowing. Payments for first-quarter 
unemployment insurance bills will be delayed until July 
31, at the same time payment for second quarter will 
also be due and the solvency cost reduced on that date. 
Employers who already paid their 2021 first-quarter bills 
will receive a tax credit against future UI assessments.  
The state will remove approximately $7.4 billion in 
COVID-19 claims from the solvency account and place 
that money in a newly created COVID-19 account.  
The COVID account will be paid off through a 
combination of 20-year bonds and a special COVID-19 
assessment on employers that will be spread out over 
several years. Commencing August 1, Massachusetts 
will begin charging all COVID-19 related layoffs directly 
to the employer again, meaning the effects of any future 
layoffs will be seen in the following year’s assessment 
charges. The Senate is expected to take up the bill in 
the immediate future. Governor Charlie Baker signed  
HB 90 into law, which implements a two-year 
Unemployment Insurance rate freeze. Massachusetts 
UI tax-paying employers will now be able to avoid the 
previously scheduled 60 percent increase in UI tax 
costs, which would have occurred with the automatic 
statutory triggers. The two-year freeze on employer 
UI rates will remain at Schedule E for both 2021 and 
2022. The new law will also allow the state to bond 
the remaining deficit in the state Unemployment Trust 
Fund to pay back more than $2.2 billion in Federal 
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advances required to meet the overwhelming demand 
in COVID-19 benefit claims. However, the state still 
acted as required by law with regard to the state 
solvency account to the detriment of all tax paying 
employers. Each and every year, Massachusetts UI tax 
paying employers pay an annual statutory UI solvency 
assessment. The solvency rate used in the calculation of 
each company’s UI experience for 2021 was announced 
immediately after the passage of HB90 at a rate  
of 9.23%, which is an approximate 1600% increase 
from last year’s rates. This uniform solvency assessment 
to employers is designed to cover the cost of benefit 
charges that are not the responsibility of individual 
employers. However, as required by the non-charging 
provisions of the CARES Act, all regular Massachusetts 
COVID-19 related claims for private contributory 
employers (tax paying employers) were charged to the 
state’s solvency fund. This rate is computed annually 
in accordance with the statutory requirements of  
M.G.L. Chapter 151A and is not within the discretion of 
the DUA. 

Minnesota – SB 192 was signed by Minnesota 
Governor Tim Walz on January 29, 2021. The bill: 
(1) extends the policy stating that unemployment 
insurance benefits paid as a result of an applicant not 
being able to work directly or indirectly as a result of 
the COVID-19 pandemic will not be used in computing 
the future unemployment insurance tax rate of a 
taxpaying employer; (2) provides that for calendar 
year 2021, the experience rate computed for each 
taxpaying employer that was required to file wage 
detail reports for the 12-month period ending June 
30, 2019, is the ratio obtained by dividing 125 percent 
of the total unemployment benefits required to be 
used in computing the employer’s tax rate during the 
48 calendar months ending on June 30, 2019, by the 
employer’s total taxable payroll for that same period; 
and (3) states that any taxpaying employer that does not 
qualify for a calendar year 2021 experience rate must  
be assigned a tax rate except that the average  
experience rating for the employer’s industry must 
use the period specified in law. SB 263 passed the 
Minnesota Senate and was referred to the House 
Committee on Taxes on March 15, 2021. The bill states 
that for taxable years beginning after December 31, 
2019, and before January 1, 2021, 18 percent of the 

amount of unemployment compensation received by an  
individual under section 2104 of the CARES Act, Public 
Law 116-136, is a subtraction. The subtraction is reduced 
by $1 for every $4 of adjusted gross income over:  
(1) $150,000 for married couples filing a joint return  
or surviving spouses; (2) $112,500 for head of  
household filers; and (3) $75,000 for all other filers.

Mississippi – HB 331 passed the Mississippi 
House and was referred to the Senate Insurance, 
Accountability, Efficiency and Transparency Committee 
on February 18, 2021. The bill: (1) provides for the 
recognition and registration of professional employer 
organizations operating in the state of Mississippi;  
(2) provides definitions for the act; (3) clarifies what 
the act does not do; (4) provides the procedures for 
registration with the Mississippi Insurance Department 
under this act; (6) provides registration fees; and  
(7) provides for certain violations under this act and 
penalties that may be imposed by the commissioner 
of insurance for such violations. HB 509 was signed 
by Governor Reeves on March 17, 2021. The bill allows 
withholding from unemployment compensation for 
state income taxes. HB 536 passed the Mississippi  
House and was referred to the Senate Education, 
Economic and Workforce Development Committee 
on March 3, 2021. The bill: (1) amends the definition 
of “unemployment” to exclude individuals receiving 
voluntary payments from employers if those 
payments equal their regular salary and individuals 
on administrative leave; (2) amends the definition of 
“wages” to include payments from employers that are in 
lieu of the employee’s regular wages; (3) authorizes the 
executive director of the department of employment 
security to designate a department employee to 
determine whether an employer report on contributions 
due is incorrect or sufficient, make an assessment on 
best information available, assess the contributions  
due, and assess a penalty if one is needed for 
noncompliant employers; (4) authorizes the executive 
director of the department of employment security to 
abate interest accrued on past due contributions or 
overpayments when negotiating the settlements of 
such past due amounts; (5) clarifies that tax offsets are 
from both the Mississippi Department of Revenue and 
the United States Department of Treasury; (6) clarifies 
that a person who acquires a business solely to obtain 
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a lower rate of unemployment insurance contributions 
shall have a two percent increase in the tax rate;  
(7) creates the “Comprehensive Career and Technical 
Education Reform (CCATER) Act”; (8) requires the state 
board of education to provide notice to all incoming 
middle school and junior high students of the career 
and technical education programs offered by local 
school boards; (9) requires all students to take the act 
work keys assessment; (10) provides that each individual 
school district shall determine whether the act work 
keys assessment is administered in the ninth, tenth 
or eleventh grade; (11) revises the curriculum in the 
career and technical education program; (12) provides 
that local business or other professional personnel 
shall not be required to hold an associate or bachelor’s 
degree in order to be granted an expert citizen-teacher 
license; (13) expands the expert citizen-teacher license 
from one year to five years; (14) provides that certain 
instructional staff employed by a public school district 
or non-public school accredited or approved by the 
state for a minimum of five years shall be granted a 
standard teacher license; and (15) requires such teachers 
to comply with any additional requirements for existing 
2021 teachers, including professional development 
training and completion of the required continuing 
education units. SB 2124 was signed by the Governor 
into law on March 17, 2021. The bill: (1) amends the 
definition of “unemployment” to exclude individuals 
receiving voluntary payments from employers if those 
payments equal their regular salary and individuals 
on administrative leave; (2) amends the definition of 
“wages” to include payments from employers that are in 
lieu of the employee’s regular wages; (3) authorizes the 
executive director of the department of employment 
security to designate a department employee to 
determine whether an employer report on contributions 
due is incorrect or insufficient, make an assessment on 
best information available, assess the contributions due, 
and assess a penalty if one is needed for noncompliant 
employers; (4) authorizes the executive director of the 
department of employment security to abate interest 
accrued on past-due contributions or overpayments 
when negotiating the settlements of such past-due 
amounts; (5) clarifies that tax offsets are from both the 
Mississippi Department of Revenue and the United 
States Department of Treasury; and (6) clarifies that a 
person who acquires a business solely to obtain a lower 

rate of unemployment insurance contributions shall 
have a 2% increase in the tax rate. SB 2814 passed the 
Mississippi Senate and was transmitted to the House 
on February 4, 2021. The bill allows withholding from 
unemployment compensation for state income taxes, 
corresponding to the withholding allowed for federal 
income taxes.

Missouri – SB 234 passed the Missouri Senate and  
a hearing was scheduled in the House Business 
and Labor Committee on March 18, 2021. The bill’s 
purpose is to enhance program integrity for the state’s 
unemployment insurance program by requiring 
the state to utilize a government or commercially 
available database to verify the integrity of the state’s 
unemployment insurance rolls, check new hire records 
against unemployment insurance rolls on weekly basis, 
and check state, county, and local prison and jail records.

Montana – SB 234 passed the Montana Senate and 
was read for the first time in the House on March 1, 2021. 
There was a Hearing conducted on March 18. The bill, 
named the Unemployment Insurance Program Integrity 
Act, requiring the Department of Labor to: (1) engage 
with and utilize a commercially available database 
to verify the integrity of the state’s unemployment 
insurance rolls; (2) on a weekly basis, check the 
unemployment insurance rolls against the department 
of corrections list of incarcerated individuals to verify 
eligibility and ensure program integrity; (3) on a weekly 
basis, check the unemployment insurance rolls against 
the national directory of new hires to verify eligibility; 
(4) have the authority to execute a memorandum 
of understanding with any department, agency, or 
division for information required to be shared between 
agencies; (5) receive information concerning an 
individual receiving unemployment insurance benefits 
that indicates a change in circumstances that may  
affect eligibility; and (6) report to the economic affairs 
interim committee.

New Jersey – AB 4853 was signed by New Jersey 
Governor on January 4, 2021. The bill: (1) excludes the 
cost of unemployment benefit to employees of an 
employer during that period when calculating that 
employer’s reserve ratio for the purposes of determining 
the rate of the employer’s contributions to the 
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unemployment trust fund; and (2) exempts any 
nonprofit or governmental employer which elects to 
make payments in lieu of contributions from liability for 
payments in lieu of contributions with respect to 50 
percent of unemployment benefits paid to employees 
laid off by the employer during that public health 
emergency and any extensions of it. AB 3846 passed 
the Assembly and Senate and awaits New Jersey 
Governor Phil Murphy’s signature as of March 19, 2020. 
The bill: (1) creates “Temporary Lost Wage  
Unemployment Program;” (2) allows persons to claim 
for lost wages due to coronavirus disease 2019;  
(3) requires employers to pay wages to workers ordered 
under quarantine by licensed healthcare practitioner; 
and (4) appropriates $20,000,000. AB 4132 passed  
both the New Jersey Assembly and Senate on  
May 14, 2020. The bill: 1) increases the maximum 
amount which a laid off worker may earn in employment 
without a reduction in unemployment insurance (UI) 
benefits, from 20% of the worker’s weekly UI benefit 
amount, to 40% of the worker’s weekly UI benefit 
amount; 2) reduces, during the time that there is federal 
financing of State unemployment benefits pursuant  
to the CARES Act, the minimum weekly earnings 
required in each of 20 base weeks for a worker to be 
eligible for UI benefits from 20 times to 10 times the 
State minimum wage, and reducing the alternative 
annual earnings required for eligibility from 1,000 times 
to 500 times the State minimum wage; 3) permits, if an 
employer gives advanced notice of a layoff, a worker to 
file for UI benefits upon receiving the notice, and be 
paid at the commencement of unemployment;  
4) clarifies provisions of the UI law regarding UI benefits 
for an employee of an education institution when work 
is not available since current law provides that an 
employee may not receive UI benefits when  
unemployed during a customary vacation period or 
holiday recess between successive academic years or 
terms if the employee is given a reasonable assurance  
of a return to employment in the same capacity after 
the period or recess; 5) specifies that an education 
employee laid off in the summer may receive benefits if 
the institution is in session during the summer;  
6) specifies that for the education employment after a 
break to be regarded as “in the same capacity”, it must 
be under the same terms and conditions as before the 
break; 7) indicates that the education employee is not 

regarded as having a reasonable assurance if the  
offer is conditioned on factors such as enrollment, 
allocation of funding, or program changes; 8) provides 
the maximum possible benefits for employees and 
savings for employers from the federal financing of  
UI benefits under short-time compensation programs, 
and emergency UI benefits, pursuant to the federal 
CARES Act; 9) requires the Division of Unemployment 
and Temporary Disability Insurance to make available  
to employers who may be eligible to participate in a 
shared work program for which federal funding is 
available under the CARES Act, a guidance document 
which explains: a) what the employer is required to do 
to establish shared work programs eligible for the 
federal funding, including certifying that unions 
representing the employees agree to the terms of the 
program and that the employer will continue current 
health insurance and pension coverage, paid time off 
and other benefits; and b) procedures for an employer 
to apply for approval of a shared work program, 
including how the employer may make preliminary 
calculations of benefits to be paid to participating 
employees to expedite rapid benefit payments;  
10) specifies that pensions, health benefits, seniority 
rights, and other benefits for public employees may not 
be reduced under the program and requires that 
contributions, and the accrual of service credit,  
continue as if the worktime was not reduced;  
11) states the division may permit the payment of 
benefits to commence immediately upon the 
application date, paying benefits based on division 
determinations, or on preliminary determinations  
made by the employer which the division reviews  
and, if appropriate, revises, and subsequently  
pays any underpayment in benefits, or collects from 
subsequent benefits any overpayment in benefits 
without penalty to the employees and, if the employer 
made a good faith effort to follow the division’s 
guidance, without penalty to the employer; 12) states 
that workers receiving shared work benefits under the 
bill are exempt from existing requirements regarding 
pre-notification of layoffs for employees under civil 
service and requirements for full payment for school 
employees; 13) requires that any contractor of a school 
district who reduces the work hours under a shared 
work program pass along any resulting reduction in 
cost to the school district; 14) permits employers who 
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have employees who were fully laid off to rehire those 
employees on a partial basis and establish a shared 
work program to provide short-time benefits to those 
employees; 15) permits, upon the approval of a shared 
work program, the payment of benefits retroactively 
back to the time that shared work commenced; and 16) 
directs the division to contact every non-profit and 
governmental employer to provide, in addition to the 
indicated guidance document, information about 
possible reductions of employer costs due to federal 
funding. SB 1887 passed the New Jersey Assembly, and 
the Senate was considering Assembly amendments as 
of May 24, 2019. The bill Directs Commissioner of Labor 
and Workforce Development to establish a pilot 
program to assist certain unemployed and 
underemployed individuals to complete a career and 
technical education certificate program in 12 months. 
SB 2347 passed the New Jersey Senate and was 
scheduled for hearing in the Assembly Commerce and 
Economic Development Committee on May 11, 2020. 
The bill establishes Employment and Business-Related 
Tax Deferral Assistance Program in EDA to allow small 
businesses to defer the payment and remittance of 
certain employment and business-related taxes during 
COVID-19 public health emergency. SB 2488 passed 
the New Jersey Senate and was reported to 2nd Reading 
in the Assembly Labor Committee on February 24, 2021. 
The bill Allocates $50 million to Department of Labor 
and Workforce Development from federal government 
assistance to improve unemployment insurance benefit 
claims processing capacity. SB 3003 was signed into 
law by the Governor on March 26, 2021. The bill provides 
that if an employee leasing company elects to use the 
client level reporting method for the determination of 
the unemployment compensation contribution rate, 
the contribution rate charged to the employee leasing 
company shall be based on the employment experience 
of the client firm and shall not be the new employer 
contribution rate. SB 3283 passed the New Jersey 
Senate and the Assembly on December 17, 2020 and 
was vetoed by New Jersey Governor Phil Murphy on 
February 4, 2021. The bill: (1) provides eight weeks of 
emergency unemployment insurance (UI) benefits 
during the period from December 22, 2020 to February 
27, 2021, or to the calendar week in which total 
expenditures of emergency UI benefits first exceed 
$350 million if the conclusion of that week occurs before 

February 27, 2021, to individuals who exhaust all other 
UI benefits; (2) provides the emergency UI benefits to 
individuals who have exhausted their regular State UI 
benefits, any State or federal extended UI benefits, and 
any other federal UI benefits, including the Pandemic 
Unemployment Assistance (PUA) benefits that are 
provided to certain self-employed workers, gig workers, 
and other workers who are not eligible for regular State 
UI benefits, except that emergency UI benefits are not 
provided to any individual for whom the only UI benefits 
exhausted were PUA benefits, and for whom no 
contributions were made by, or on behalf of, the 
individual to the UI trust fund during the period used to 
determine the individual’s eligibility for UI benefit; (3) 
states that the amount of the weekly emergency UI 
benefit paid to an individual is the same as the amount 
the individual was paid in regular State UI benefits,  
or in PUA benefits, as applicable; (4) states that the 
emergency benefits provided by the bill from the  
State’s UI trust fund are funded entirely by the State, 
that is, without any federal funding such as the  
50 percent federal funding provided for extended  
UI benefits; (5) states that no employer’s individual  
UI account is charged for emergency UI benefits paid 
pursuant to the bill, although the payment of the 
emergency UI benefits will affect the balance of the 
State’s UI trust fund and therefore the reserve ratio of 
the entire UI fund, which is used to determine which of 
the tax schedule “columns” apply to all employers;  
and (6) provides that the actions that the Division  
of Unemployment and Temporary Disability is required 
to undertake to help employers obtain federal funding 
of shared work UI benefits shall continue to be required 
as long as the federal funding is available or, in certain 
cases, after federal funds are no longer available.

New York – SB 1197 was signed by New York  
Governor Andrew Cuomo on January 28, 2021. The bill 
prohibits the inclusion of claims for unemployment 
insurance arising from the closure of an employer due 
to COVID-19 from being included in such employer’s 
experience rating charges. AB 966 passed the New York 
Assembly and Senate and was delivered to New York 
Governor Andrew Cuomo for his signature on February 
12, 2021. The bill guarantees that implementation of 
work search requirements considers that UI claimants 
seeking work are often simultaneously providing 
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care for their children but does not exempt such 
individuals from three work search activities per week 
to avoid non-conformity with federal UI regulations.  
SB 17 passed the New York Senate and was referred 
to the Assembly Committee on Labor on March 1, 
2021. The bill authorizes employees to petition an 
employer to apply to participate in a shared work 
program for the purpose of avoiding a reduction in 
workforce or for purposes of re-hiring. SB 1042 passed 
the New York Senate and Assembly and was returned 
to the Senate on January 26, 2021. The bill: (1) adds 
partial unemployment regarding UI benefit eligibility;  
(2) defines “partial employment” to mean any 
employment during any week that is less than full-time 
employment so long as compensation paid is less than 
the claimant’s weekly benefit rate plus the claimant’s 
partial benefit credit; (3) defines “effective week”  
to mean (a) a week during which a claimant performs no 
services for which the claimant is paid compensation, 
or (b) a week during which a claimant performs 
services on a part-time basis for which the claimant is 
paid compensation that is less than claimant’s weekly 
benefit rate plus his or her partial benefit credit;  
(4) defines “partial benefit credit” to mean that part of 
compensation, if any, paid to a claimant with respect 
to a week for which benefits are claimed which 
is not in excess of fifty percent of the individual’s 
weekly benefit rate, or $100, whichever is greater; (5) 
increases educational institution employers benefit 
charges from 28 effective days to 7 effective weeks; 
(6) defines benefit for partial employment for any 
claimant who is partially unemployed with respect to 
any effective week shall be paid, with respect to such 
effective week, a benefit equal to his weekly benefit 
rate less the total of the remuneration, if any, paid or 
payable to him with respect to such week for services 
performed which is in excess of his partial benefit credit.  
SB 4049 passed the New York Senate and was referred 
to the Assembly Committee on Labor on March 1, 
2021. The bill provides that a UI claimant shall not be 
paid such benefits in excess of twenty-six (26) times 
the amount of regular compensation (including 
dependents’ allowances) payable to such individual for 
a week of total unemployment during a benefit year. 
SB 2623 passed the New York Senate and Assembly 
and was returned to the Senate on March 23, 2021.  
The bill provides continued unemployment 

compensation benefit eligibility for an individual 
to provide childcare to the individual’s child if such 
individual has made reasonable efforts to secure 
alternate childcare.

New Mexico – SB 52 passed the New Mexico  
Senate and was scheduled for hearing in the House 
Labor, Veterans and Military Affairs Committee on  
March 2, 2021. The bill removes language prohibiting 
the state from triggering seven additional weeks of 
extended benefits in periods of high unemployment. 

North Carolina – SB114 was passed by the North 
Carolina Senate and was re-referred to the Committee 
on Finance on March 16, 2021. The bill: (1) provides for 
unemployment benefits payable in response to the 
coronavirus emergency by: (a) eliminating the waiting 
week and work-search requirements; (b) allowing 
employers to attach claims, and (c) not charging 
such benefits paid to the account of any base period 
employer of the individual; (2) changes the sunset 
of the act to now apply to employment benefits filed 
for period beginning on or after March 10, 2020, and 
expiring for unemployment benefits filed for period 
beginning on or after the earlier of the date the 
Governor signs an order rescinding Executive Order No. 
116, or December 31, 2021 (was December 31, 2020); 
(3) disregards the prohibition that bars an extended 
period from beginning before the fourteenth week 
following the end of a prior extended period which was 
in effect with respect to the State, thereby permitting 
back to back extended benefit periods with no waiting 
period; (4) formally elects the option by which the 
State will coordinate the federal Pandemic Emergency 
Unemployment Compensation program (PEUC) and 
regular unemployment compensation program for 
individuals meeting four criteria specified in the 
identified December 31, 2020, Department of Labor 
Letter; (5) elects option one for the State to require 
exhaustion of certain PEUC claims prior to payment of 
new regular unemployment compensation claims for 
individuals whose benefit year has expired and must file 
a regular unemployment initial claim; (6) sets the base 
contribution rate for an experienced-rated employer 
at 1.9% for the 2021 calendar year; (7) specifies that 
extended benefits payable, which set unemployment 
thresholds that trigger an “on indicator” for extended 
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benefits in the State for a certain week, are not  
required under federal law and can be paid only if 
100% federally funded (previously, only covered 
extended benefits payable, which sets a percentage 
unemployment over a time period that triggers an  
“on indicator” for extended benefits in the State 
for a certain week); (8) requires reduction of partial 
unemployment weekly benefit amounts by the amount 
of any wages earned by the individual (rather than 
by the amount of any wages the individual receives)  
during the benefit week in excess of 20% of the benefit 
amount applicable to total unemployment; (9) makes 
the Board of Review’s decision of an appealed claim 
final upon the earlier of 30 days after the date of 
notification or mailing of the decision, unless judicial 
review is sought (previously, the general rule made 
decisions final 30 days after the date of mailing unless 
judicial review was sought); (10) specifies that DES must 
furnish the names and address of the parties as found in  
DES records upon request of the petitioner seeking 
judicial review (previously did not specify that the 
party names and addresses must be found in DES 
records); and (11) applies to decisions made on or  
after June 1, 2021. 

North Dakota – HB 1278 was signed into law 
by Governor Burgum on March 23, 2021 The bill: (1) 
provides eligibility for unemployment compensation 
for military spouses quitting a job to move due to 
a military transfer, and (2) offsets the additional 
military spouse benefit payments by a corresponding 
increase in tax rates for state employers of $2,329,425.  
SB 2016 passed the North Dakota Senate and was 
placed on the House calendar for April 6, 2021. The bill: 
(1) makes an appropriation for the UI Modernization 
Project, and (2) provides that the executive director may 
suspend the waiting period during periods of time when 
federal reimbursement for benefit charges incurred for 
the suspended waiting period is made available to the 
bureau, but that any suspension of the waiting week 
applies to all new initial claims filed with an effective 
date within the time period in which the waiting  
period is suspended. 

Oklahoma – SB 789 passed the Oklahoma Senate 
and House and was sent to Governor Kevin Stitt on 
April 13, 2021. The bill: (1) authorizes the Oklahoma 

Employment Security Commission, during a declared 
state of emergency which directly and adversely 
impacts the unemployment compensation fund 
causing it to drop below $25 Million; (2) claim up to 
25% of federal emergency relief funds made available 
to the state; (3) decrease the surcharge to be charged to 
each employer; (4) borrow federal funds, and/or allow 
the balance to remain less than $25 Million but not 
less than $10 Million; and (5) directs the Commission 
that when a state of emergency does not directly 
impact the fund, the Commission would be required 
to assess and collect a surcharge for the calendar 
quarter in which the fund dropped below $25 Million 
in order to keep the fund balance at $25 Million.  
SB 794 passed the Oklahoma Senate and was amended 
and favorably recommended for passage by the House 
Government Modernization and Efficiency Committee 
on March 31, 2021. The bill: (1) provides that electronic 
e-filing will be the Oklahoma Employment Security 
Commission’s preferred filing method for tendering 
and receiving documents following the completion 
of business process transformation; (2) provides that 
if an individual has been employed by a non-seasonal 
employer during the base period of their benefit year, 
the individual may become eligible for benefits during a 
between-season denial period based only on the wages 
of non-seasonal employment; (3) requires, in the event 
of overpayment of benefits to an individual, notice to 
be sent of the determination of overpayment; (4) states 
that if the individual disagrees with the determination 
they may file an appeal within 10 days; or if no appeal 
is filed the determination will be deemed final and 
no further appeal is allowed; (5) allows OESC to enter 
into an agreement with the Department of Human 
Services for information required in order to identify 
persons owing child support and removes language 
requiring an applicant to disclose that they owe child 
support; (6) states that an employer’s benefit wages 
would not include wages paid to an employee who 
was separated from employment as a direct result of 
a pandemic; (7) makes it the fiduciary duty of OESC 
to return overpayments received in the Employer’s 
Unemployment Tax Account; (8) states that upon 
termination of the employer’s account, OESC would 
issue a refund of any remaining credit balance; and 
(9) updates and clarifies gendered language to be  
gender-neutral.
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Ohio – SB 18 was signed by Ohio Governor Mike  
DeWine and became effective on March 31, 2021. The 
bill: (1) authorizes the Tax Commissioner to temporarily 
abate any interest or penalties for the underpayment 
of state and school district income taxes due on 
unemployment benefits received in 2020; and (2) allows 
individuals to elect to have state income tax withheld 
from their unemployment benefits. SR 21 passed 
the Ohio Senate unanimously on March 10, 2021. The 
resolution urges the federal government to increase 
the Pandemic Unemployment Assistance Program’s 
security against fraudulent actors, both internationally 
and domestically

Oregon – HB 3043 passed the Oregon House and 
was favorably recommended by the Senate Labor 
and Business Committee on April 1, 2021. The bill: 
(1) changes the alternative maximum amount from 
$300 to 23 times minimum wage in effect in Metro 
that individual may receive in part-time remuneration 
and still be deemed “unemployed” for purposes of 
unemployment insurance benefits; and (2) provides 
that, during statutorily declared emergency, Governor 
may authorize Director of Department of Revenue 
to disclose certain information set forth in tax report 
or return to Director of Employment Department if 
Director of Department of Revenue determines that 
administration of any federal or state law or program 
requires disclosure to enable Employment Department 
to verify identity or income level of any person for 
purposes related to emergency or any consequences  
of emergency.

Pennsylvania – HB 178 passed the Pennsylvania 
House and was referred to the Senate Labor and 
Industry Committee on February 11, 2021. The bill 
increases the appeal period to appeal a determination 
of a UC Service Center to a UC referee and an appeal 
of a referee’s decision to the UC Board of Review from  
15 days to 21 days. 

South Carolina – SB 421 passed the South Carolina 
Senate and was referred to the House Committee on 
Labor, Commerce & Industry on February 24, 2021.  
The bill relates to the payment of extended 
unemployment security benefits when federally funded 
by reducing the lookback period from three years  

to two years for determining whether there is an “on” 
indicator for this state. 

Tennessee – The state has not passed any legislation 
recently however there are a number of bills that 
have been filed. HB172 Provides UI Benefits for 
Voluntary Quit Because Employer Requires Vaccination 
and Claimant Refused. Assigned to Committee on 
2/24/21. TN HB564 Removes the Requirement that 
UI Claimants Determined Eligible Three Consecutive 
Weeks. Introduced on 2/8/21. TN HB834 Increases from  
30 to 36 Days, a Distress Warrant is Issued for Employer 
Defaulting on Premiums or Interest. Filed on 2/9/21. 
TN HB868 Enacts Modernization and More Efficient 
Employment Security Act. Assigned to Committee 
on 2/20/21. TN HB945 Changes from 90 to 95 Days, 
Time from Delivery of Monetary Determination of UI 
Benefits for Claimant Protest. Introduced on 2/11/21. 
TN HB1039 Changes the Time When Commissioner 
Must Make Report to Legislature Regarding UI Trust 
Fund (2/1 to 2/14) Subcommittee Hearing was held 
on 3/3/21. TN HB1111 Changes from 2/1 to 2/15 the 
Date the Commissioner Must Submit UI Administration 
Report to Governor. Introduced on 2/11/21. TN HB1274 
Establishes a Voluntary Shared Work UI Benefits 
Program. Assigned to Subcommittee on 2/24/21.

Texas – The state has not passed any legislation 
recently however there are a number of bills that have 
been filed. SB469 Temporary Waiver of Certain UI Benefit 
Eligibility Conditions During Public Health Disaster. 
Filed on 1/27/21. TX SB695 Relates to Service of Notice 
of Assessment by Texas Workforce Commission under 
Texas UI Act Filed 2/22/21. TX SB818 Relates to Military 
Service UI Eligibility and Chargebacks for Separation 
from Employment. Filed on 2/25/21. TX SB819 Relates 
UI Eligibility and Chargebacks for Separation from 
Employment Due to Family Violence or Stalking.  
Filed on 2/25/21. 

Utah – HB 120 was signed into Law by Governor 
Cox on March 22, 2021. The bill requires certain small 
nonprofit organizations to notify an employee that the 
employee will be unable to claim service performed 
for the nonprofit organization as employment when 
applying and qualifying for unemployment insurance 
benefits. 
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Vermont. – SB 10 passed the Vermont Senate and 
was referred to the House Committee on Commerce 
and Economic Development on April 2, 2021. The 
bill: (1) relieves employers of benefit charges due to 
ceasing operation due to COVID-19; (2) limits employer 
relief of benefits charges between March 15, 2020 and 
December 31, 2020 to up to eight (8) weeks; (3) sets 
contribution rate schedule for July 1, 2021 at Schedule 
1; (4) requires reduction of employer insurance 
contributions by $66.5 million to help avoid long-term 
impact from COVID-19; (5) revises UI trust fund target 
balance; (6) requires Commission of Labor to submit a 
written UI solvency report to the House and Senate on 
or before November 15, 2021; (7) requires UI solvency 
report to identify UI fraud and overpayments as well 
as potential actions for avoiding both; and (8) sets for 
effective dates for several sections of the bill. SB 110 
was signed by Vermont Governor Phil Scott on March 17, 
2021. The bill states that an individual shall be eligible  
to receive or to continue to receive Pandemic  
Emergency Unemployment Compensation benefits 
in lieu of regular unemployment insurance benefits 
if: (1) the individual was determined to be eligible for 
Pandemic Emergency Unemployment Compensation 
during a benefit year that expired after December 27, 
2020; (2) the individual has remaining entitlement to 
Pandemic Emergency Unemployment Compensation 
benefits with respect to the expired benefit year; (3) 
the individual would qualify for regular unemployment 
insurance benefits in a new benefit year; and (4) the 
weekly benefit amount for regular unemployment 
insurance benefits in the new benefit year would be 
at least $25.00 less than the weekly benefit amount 
payable on the individual’s Pandemic Emergency 
Unemployment Compensation claim in the prior 
benefit year. The bill also states that the new benefit 
year of an individual who is determined to be eligible to 
receive or to continue receiving Pandemic Emergency 
Unemployment Compensation benefits pursuant to 
subsection (a) of this section shall not begin until after 
the individual has exhausted his or her eligibility for 
Pandemic Emergency Unemployment Compensation 
benefits. In addition, it states that the individual’s 
weekly benefit amount for the new benefit year shall 
be determined based on the wages that would have 
been in the individual’s base period if the beginning 
of the new benefit year had not been deferred. 

HB29 Requires Notifying Prospective Employees of 
Ineligibility for Unemployment Insurance Benefits. 
A Hearing was held on 1/29/21. VT HB359 Expands 
Access to Unemployment Insurance Benefits and was 
Referred to Committee on 2/26/21. VT SB10 Extends 
Certain Unemployment Insurance Provisions Related 
to COVID-19. A Hearing was held on 1/28/21. VT SB81 
Relates to Disclosure of Tax Information to Facilitate the 
Administration of COVID-19 Related UI Benefits and was 
Referred to Committee on 2/18/21. VT SB93 Exempts 
Certain Services from the UI and Workers’ Compensation 
Coverage and was Referred to Committee on 2/24/21.

Virginia – HB 2036 was signed by Virginia Governor 
Ralph Northam on March 18, 2021. The bill authorizes 
the Virginia Employment Commission to send notices 
and other communications related to claims brought 
under the Virginia Unemployment Compensation 
Act through email or other electronic means in lieu of 
mail if a party consents. HB 2037 passed the Virginia 
House and was referred to the Senate Committee on  
Commerce and Labor on February 3, 2021. The bill: 
(1) provides that, under specific conditions related to 
the COVID-19 virus, work will not be deemed suitable 
and benefits will not be denied to any otherwise 
eligible individual for refusing to accept new work if 
the individual (i) has been diagnosed with COVID-19 
or is experiencing symptoms of COVID-19 and is 
seeking a medical diagnosis, (ii) is providing care 
for a family member or a member of the individual’s 
household who has been diagnosed with COVID-19, 
or (iii) has a reasonable belief that his workplace is 
not in compliance with the Department of Labor and 
Industry’s standards for the prevention of COVID-19; 
(2) provides, that for individuals who refuse to accept 
an offer of work based on such conditions, no benefits 
charges will be deemed to be the responsibility of the 
previous employer, unless the individual has refused 
an offer to return to work to his previous employer 
because the individual has a reasonable belief that the 
workplace is not in compliance with the Department 
of Labor and Industry’s standards for the prevention of 
COVID-19; and (3) states that the provisions of the bill 
expire 30 days after the expiration or revocation of all 
states of emergency declared by the Governor related 
to the COVID-19 pandemic. HB 2040 was signed by the 
Governor into law on April 7, 2021. The bill: (1) provides 
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that an employer shall be deemed to have established 
a pattern of failing to respond timely or adequately to 
written requests for information relating to claims if the 
Virginia Employment Commission determines that the 
employer has failed to respond timely or adequately 
to a written request for information relating to a claim 
on two or more occasions within a 48-month window: 
(2) requires such employer to pay a penalty upon his 
second such failure to respond timely or adequately;  
and (3) provides that if an employer fails to respond  
timely or adequately to a written request by the 
Commission for information relating to a claim, the 
employer forfeits any appeal rights to that claim.  
HB 2134 was signed by the Governor into law on  
3/30/21. The bill prohibits the consideration, in any 
determination regarding whether an individual is an 
employee or independent contractor, for the purposes 
of a civil action for employment misclassification, 
unemployment compensation, and workers’ 
compensation, of the provision of personal protective 
equipment by a hiring party to the individual in 
response to a disaster caused by a communicable 
disease of public health threat for which a state of 
emergency has been declared. HB 2192 was signed 
by Virginia Governor Ralph Northam on 3/18/21. The 
bill: (1) requires support orders to contain a provision 
requiring an obligor to keep the Department of Social 
Services or a court informed of, in addition to the name, 
address, and telephone number of his current employer, 
any change to his employment status and if he has filed 
a claim for or is receiving unemployment benefits; and 
(2) requires that the provision shall further specify that 
any such change or filing be communicated to the 
Department of Social Services or the court in writing 
within 30 days of such change or filing. 

Washington – SB 5061 was signed by Washington 
Governor Jay Inslee on February 8, 2021. The bill:  
(1) states that after April 4, 2021 and during the weeks of 
a public health emergency (PHE), an unemployed 
individual, who left work voluntarily and who is high risk 
or resides with an individual who is high risk, is eligible 
for UI benefits; (2) states the unemployed individual 
may meet the able and available for work requirements 
if the individual is able to perform, available to perform, 
and is actively seeking suitable work which can be 
performed for an employer from the individual’s home 

and the individual or another individual residing with 
the unemployed individual is high risk; (3) states that 
the ESD must consider the degree of risk to the health  
of those residing with the individual for the suitable 
work requirement; (4) states that a Public Health 
Emergency (PHE) means a declaration or order that 
covers the jurisdiction where the unemployed individual 
was working on the date the individual became 
unemployed concerning any dangerous, contagious, or 
infectious diseases, including a pandemic, and is  
issued as follows: (a) the President has declared a 
national or regional emergency; (b) the Governor 
declared a state of emergency; or (c) the Governor or 
state executive of another state where the unemployed 
individual was working at the time of the declaration 
declared a state of emergency; (5) states that for any 
weeks when the one-week waiting period is fully paid or 
fully reimbursed by the federal government, the  
waiting period is waived; (6) states that when the 
waiting period is partially paid or partially reimbursed 
by the federal government, ESD may waive the waiting 
period; (7) states that for claims on or after July 1, 2021, 
the minimum weekly benefit amount (WBA) increases 
to 20 percent of the average weekly wage (AWW) for 
preceding June 30th; (8) states that an individual may 
not receive a WBA that exceeds the individual’s weekly 
wage for claims with an effective date on or after  
January 2, 2022, or such subsequent date by ESD rule to 
continue eligibility of claimants in this state for  
federal unemployment benefits or receipt of federal 
funds under the CARES Act, the Continued Assistance 
for Unemployed Workers Act, or other act extending 
such benefits or funds; (9) states that UI benefits paid for 
the one-week waiting period are not charged to 
contribution paying employers’ experience rating 
account or to certain reimbursable employers when  
the waiting period is fully paid or fully reimbursed by 
the federal government; (10) states that if the waiting 
period is partially paid or partially reimbursed ESD may, 
by rule, elect not to charge the benefits paid; (11) states 
that UI benefits paid for all weeks starting with the week 
ending March 28, 2020 through May 30, 2020 are not to 
be charged to the experience rating account of any 
contribution paying employer; (12) states that a 
contribution paying employer may request that benefits 
paid not be charged to the employer’s experience  
rating when the benefits paid are a result of closure or 
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severe curtailment of operation at the employer’s plant, 
building, worksite, or other facility and the closure 
resulted from the presence of any dangerous, 
contagious, or infectious disease that is the subject of a 
PHE at the plant, building, worksite, or other facility;  
(13) states that the maximum social tax for the following 
rate years is: (a) 0.50 percent for 2021; (b) 0.75 percent 
for 2022; (c) 0.80 percent for 2023; (d) 0.85 percent for 
2024; and (e) 0.90 percent for 2025; (14) states that the 
solvency surcharge is suspended for 2021 to 2025;  
(15) states that from the effective date and until May 31, 
2026, the 10 percent VCP surcharge is not charged:  
(16) extends the VCP payment deadline to March 31st; 
(17) states the minimum amount of a voluntary 
contribution must result in a recomputed benefit ratio 
at least two rate classes lower than the original rate 
class, and only employers who have moved up at least 
eight rate classes may use the program; (18) states 
shared work employers must have at least two 
employees covered in the program; (19) states that 
shared work benefits paid or reimbursed by the federal 
government are not charged to contribution paying or 
reimbursable employers; (20) states that shared work 
employees may participate in training, including 
employer-sponsored training or ESD approved training 
funded under the Workforce Innovation and Opportunity 
Act, to enhance job skills; (21) states that a lump sum 
payment from certain retirement plans is not deducted 
from the WBA; (22) states that changes are made to the 
provisions related to an adversely affected worker’s 
benefit eligibility related to enrollment in an approved 
training to reflect the new federal rules under the Trade 
Adjustment Assistance Program (TAA); (23) states that 
annually beginning on December 1, 2021 through 2025, 
ESD, in consultation with the Unemployment Insurance 
Advisory Committee, must provide a report to the 
Legislature and the Governor that provides the status of 
the trust fund and any federal advances, and analyzes 
the impact of the minimum WBA increase; and (24) 
states that by December 1, 2021, ESD must provide a 
report to the Legislature and the Governor that reviews 
the amount of wages subject to tax, including an 
analysis of the equitable treatment of employers and a 
comparison of the percentage of wages subject to tax 
for small, medium, and large businesses and how 
changes to the taxable wages would impact trust fund 
balances and employer contributions. HB 1323 passed 

the Washington House and was referred to the Senate 
Health & Long-Term Care Committee on February 25, 
2021. The bill: (1) requires that self-employed persons 
who wish to elect coverage under the Long-Term 
Services and Supports Trust Program (Trust Program) 
exercise that option by January 1, 2025, or within three 
years of becoming self-employed for the first time; and 
(2) authorizes federally recognized tribes to elect to 
collect the premium assessment for their employees 
under the Trust Program. HB 1455 passed the 
Washington House and was referred to the Senate 
Labor, Commerce & Tribal Affairs on February 26, 2021. 
The bill: (1) requires the Employment Security 
Department (ESD) and the Department of Labor and 
Industries (L&I) must examine their current practices 
that involve disclosing full SSNs of persons in their 
correspondences with nongovernmental third parties, 
such as employers; and (2) states that if disclosure of  
full SSNs is not required by the federal government for 
compliance with any federal program administered  
by the agency, the agency must: (a) institute procedures 
to replace the use of full SSNs with other forms of 
personal identifiers in its correspondence with 
nongovernmental third parties; and (b) by January 1, 
2022, cease disclosing the full SSNs of persons in its 
correspondence with nongovernmental third parties. 
HB 1492 passed the Washington House and was 
referred to the Senate Labor, Commerce & Tribal Affairs 
on February 26, 2021. The bill: (1) allows claimants of 
unemployment insurance to be eligible for extended 
benefits regardless of whether their 52-week benefit 
year has expired; (2) allows the state’s extended benefit 
program to “trigger on” without having to wait the  
13 weeks between extended benefit periods; and  
(3) amends a job search provision, for the purposes of 
federal conformity, regarding denying extended 
benefits for failing to accept an offer of, or apply for, 
suitable work. HB 1493 passed the Washington House 
and was referred to the Senate Labor, Commerce & 
Tribal Affairs on February 26, 2021. The bill provides the 
Employment Security Department discretion, for a 
limited time, regarding the type of job search evidence 
required from claimants collecting unemployment 
insurance benefits. SB 5190 passed the Washington 
Senate and was referred to the House Labor & Workplace 
Standards Committee on February 27, 2021. The bill 
makes health care employees who left work to 
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quarantine during a public health emergency eligible 
for unemployment insurance benefits. SB 5193 passed 
the Washington Senate and was scheduled for a hearing 
in the House Labor & Workplace Standards Committee 
on March 17, 2021. The bill: (1) requires the Employment 
Security Department (ESD) to create a training  
program for unemployment insurance claim 
adjudicators; and (2) requires the ESD to implement 
various changes related to claims processing and 
provide certain data. SB 5425 passed the Washington 
Senate and House on April 5, 2021. The bill: (1) states 
that beginning November 1, 2020, through December 
31, 2021, or subsequent date provided by the ESD in 
rule, regarding the periods in which a state’s extended 
benefit program may trigger on, the state must disregard 
the requirement that a subsequent extended benefit 
period may not commence until the 14th week following 
the end of a previous extended benefit period;  
(2) provides the state may trigger on into an extended 
benefits period without having to wait 13 weeks 
between extended benefit periods; (3) states that the 
Employment Security Department (ESD) may not adopt 
a subsequent date by rule if the federal share of 
extended benefits is less than 50 percent minus any 
reductions required by the federal Budget Control Act 
of 2011; (4) states that beginning December 27, 2020, 
through April 12, 2021, or a subsequent date provided 
by the ESD in rules, regarding an individual’s eligibility 
period to receive extended benefits, an individual’s 
eligibility period includes any week that is within an 
extended benefit period, after the individual has 
exhausted all PEUC benefits; (5) states that the individual 
may be eligible for extended benefits without regard to 
whether the individual’s 52-week benefit period has 
expired; and (6) states that regarding the job search 
requirements for individuals receiving compensation 
under the extended benefits program, extended 
benefits may not be denied for any week an individual 
fails to accept a job offer or apply for suitable work if 
either the job was not offered in writing or the job was 
not listed with the ESD

West Virginia – SB 272 was signed by West Virginia 
Governor Jim Justice on March 19, 2021. The bill:  
(1) creates the West Virginia Employment Law Worker 
Classification Act; (2) establishes classification criteria; 
and (3) applies such classification provisions to workers’ 

compensation, unemployment compensation, wage 
payment and collection, and Human Rights Act 
matters. HB 3294 passed the West Virginia House and 
was read for the second time in the Senate on April 4, 
2021. The bill: (1) creates the Unemployment Insurance 
Program Integrity Act; (2) provides the commissioner, 
on a weekly basis, check unemployment insurance 
rolls against Division of Corrections and Rehabilitation’s 
list of imprisoned individuals, check new hire records 
against the National Directory of New Hires, and check 
unemployment insurance rolls against the Integrity  
Data Hub; (3) provides for data sharing between  
Workforce West Virginia and other departments, 
agencies, or divisions; (4) provides for action by 
bureau to make new eligibility determinations; 
(5) requires commissioner to implement internal 
administrative policies regarding the recovery of 
fraudulent unemployment overpayments, cooperative  
agreements with the U.S. Department of Labor 
to investigate unemployment fraud, and recover 
overpayments of unemployment benefits; (6) provides 
a mechanism for an employer to contact Workforce 
when an employee is offered their job back but refuses 
to be rehired; (7) requires reporting of relevant data, to 
the extent permitted by federal law, by commissioner 
to the Legislature; (8) establishes the Short Time 
Compensation Program within Workforce West  
Virginia; (9) provides that the commissioner of  
Workforce West Virginia establish and implement a 
short-time compensation program by July 1, 2023;  
(10) provides that an employer that wishes to  
participate submit an application; (11) requires the 
commissioner to develop an employer application 
form to request approval of a plan and an approval 
process to participate in the program; (12) establishes 
requirements for an application and provides procedure 
for commissioner approval or disapproval of a plan;  
(13) provides for the effective date of a plan, expiration 
of a plan, revocation of a plan, and modification of a  
plan; and (14) establishes employee eligibility 
requirements to receive short-time compensation 
under a plan and prescribes employee benefits and 
limitations on benefits 

Wisconsin – SB 1 (Special Session 1) was signed 
by Wisconsin Governor Tony Evers on February 
25, 2021. The bill: (1) requires the Department of 
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Workforce Development (DWD) to begin updating the  
information technology systems used for processing 
and paying unemployment claims, in cooperation with 
the Department of Administration (DOA); (2) requires 
requests for proposals must be issued within 30 days of 
February 27, 2021, and the project must be undertaken 
by June 30, 2021; (3) requires that DWD and DOA must 
report to JCF and the Joint Committee on Information 
Policy and Technology on the status and cost of the 
project within 60 days of February 27, 2021, and then 
once for each quarter through completion of the  
project; (4) extends the work-sharing program 
modifications to apply while a national emergency 
declared by the U.S. president in response to the 2019 
novel coronavirus remains in effect, but not later than 
July 3, 2021; (5) extends the end date for suspending  
the one-week waiting period from February 6, 
2021 to March 13, 2021; (6) extends the relief from 
unemployment benefit charging for employers from 
December 31, 2020, to March 13, 2021, and specifies 
that DWD must presume that all initial claims through 
that date relate to the public health emergency  
declared in Executive Order #72, unless certain 
exceptions apply; (7) allows DWD to activate extended 
unemployment benefits through June 30, 2021,  
without meeting a time limitation that would otherwise 
apply; (8) provides immunity for entities from civil 
liability for a COVID-19-related injury or death, except 
in the case of reckless or wanton conduct or intentional 
misconduct; and (9) makes the civil immunity retroactive 
to claims accruing on or after March 1, 2020, but does 
not apply to an action filed before February 27, 2021.  
AB 1 passed the Wisconsin Assembly and Senate but 
was vetoed by Wisconsin Governor Tony Evers on 
February 5, 2021. The bill: (1) requires the Department 
of Workforce Development (DWD) to, within 30 days  
of the effective date of the bill, publish a plan to address 
the backlog of unemployment insurance claims;  
(2) requires DWD to extend the hours of the 
unemployment insurance call center to 12 hours per 
day, seven days per week, until the backlog has been 
addressed; (3) states the backlog is considered to 
be addressed when the number of weekly claims in 
process are at levels comparable to those in January  
and February 2020; (4) extends the work-sharing  
program modifications to apply while a national 
emergency declared by the U.S. President in response 

to the  2019 novel coronavirus remains in effect, but 
not later than July 3, 2021; (5) extends the end date 
for suspending the one-week waiting period to March 
14, 2021; (6) provides for this non-charging of benefits 
to continue through March 13, 2021, and requires 
DWD to presume that an initial claim for benefit years  
beginning on or after March 15, 2020, through March 
13, 2021, relates to the public health emergency 
declared on March 12, 2020, by Executive Order 
72 unless one of certain exceptions applies; and  
(7) provides that an employer is not required to submit  
a request for charging relief for initial claims filed  
through March 13, 2021.

Wyoming – HB 9 was signed by Wyoming Governor 
Mark Gordon on February 9, 2021. The bill: (1) establishes 
a short time compensation program within the 
department of workforce services; (2) specifies duties 
for the director of the department of workforce services;  
(3) provides for administration of the program; 
(4) specifies requirements for employer program 
enrollment and employee benefits; (5) authorizes rule 
making and the department of workforce services 
to seek and receive federal funds as specified; and  
(6) requires reporting.
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