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As of October 28, 2022, there is no new information to report in all states, other than those highlighted below.
Changes after this date will be posted in our Q4/2022 publication.

Alabama - SB 224 was signed by Alabama Governor
Kay Ivey on April 6, 2022. The bill: (1) defines reasonable
and active efforts to secure work for which a Ul claimant
is qualified to perform by past experience and training
to mean engaging in systematic and sustained efforts
to find work, including contacting at least three
prospective employers for each week of unemployment
claimed; (2) requires claimants to provide the
department proof of work search efforts when filing
weekly certification; (3) states that a claimant’s work
search proof may not include the same prospective
employer unless the employer is hiring; and (4) requires
the department to conduct random reviews of at least 5
percent of work search proof each week.

Alaska - HB 151 passed the Alaska House and was
referred to the Senate Labor & Commerce Committee
on May 18, 2021.The bill: (1) provides flexibility for
Alaskans seeking unemployment insurance benefits
who have been impacted by the COVID- 19 pandemic;
(2) waives a mandatory waiting period before benefits
could begin; (3) eases the able and available work
search requirement for Ul eligibility for up to 120 days;
(4) increases the dependent allowance provision to $75
per week for each dependent with no restriction on the
maximum number of dependents; (5) forecasts a fiscal
impact from the Ul Trust Fund for the $75 dependent
allowance at $21.1 million in additional dependent
allowance benefits on top of the existing statutory
$24 dependent allowance amount; and (6) repeals
these provisions on March 31, 2022. There has been
No New Information or action on this bill since our last
Legislative Update. (NNI)

Arizona - SB 1494 was signed by Arizona Governor
Doug Ducey on July 6, 2022. The bill: (1) prohibits

DES from disqualifying an individual from receiving
Ul benefits based on the individual’s separation from
employment if the individual is terminated from
employment for not receiving the COVID-19 vaccine
or booster shot as required by the employer; and (2)
specifies benefits paid to an individual are not to be
charged against an employer HB 2397 passed the
Arizona House and was favorably recommended by
both caucuses on March 23, 2021. The bill outlines fraud
prevention measures for the Department of Economic
Security (DES) relating to the Unemployment Insurance
Program (Ul Program) effective January 1, 2022; and
(2) requires DES to recover improper overpayments to
the fullest extent except as outlined. HB 2805 passed
the Arizona House and was favorably reported out of
the Senate Appropriations Committee on March 31,
2021. The bill: (1) increases the taxable wage base from
in excess of $7,000 to in excess of $8,000 beginning
January 1, 2022; (2) increases unemployment weekly
benefit amount from $240 to $300 beginning January
1, 2022; and (3) increases the income disregard amount
from $30 to $160. HB 2845 passed the Arizona House
and was transmitted to the Senate Rules Committee on
March 29, 2021. The bill: (1) creates the Unemployment
Insurance Study Committee to: (a) identify major
factors affecting unemployment; (b) study the efficacy
of previously enacted or pending legislation in other
states; (c) review the current statutory tax framework;
(d) compare the unemployment insurance benefits of
other states; (e) analyze the impact Ul reform may have
on business; and (f) compile an overview of potential
legislation; (2) instructs the Study Committee to submit,
by December 31, 2021, a findings and recommendations
report to the House of Representatives and provide
a copy to the Secretary of State; and (3) sunsets the
Study Committee on October 1, 2022. SB 1411 passed




the Arizona Senate and was assigned to the House
Appropriations Committee on March 16, 2021. The bill
modifies unemployment insurance by: 1) increasing
the maximum weekly unemployment benefit amount
and the maximum taxable wages; 2) decreasing
the duration of benefits when the unemployment
rate is below 6%; and 3) enacting fraud prevention
requirements. SB 1803 passed the Arizona Senate and
was assigned to the House Appropriations Committee
on March 23, 2021. The bill: (1) requires DES to notify
a Ul claimant of benefit eligibility within 21 days
after the claimant files an application; (2) deems a
claimant’s application approved if DES does not notify
the claimant within 21 days; and (3) requires DES to
notify a claimant whose application is flagged for or
suspected of fraud within 10 days. SB 1494 passed the
Arizona Senate and was scheduled for a hearing in the
House Commerce Committee on March 15, 2022. The
bill: (1) prohibits DES from disqualifying an individual
from receiving Ul benefits based on the individual’s
separation from employment if the individual is
terminated from employment for not receiving the
COVID-19 vaccine or booster shot as required by
the employer; and (2) specifies benefits paid to an
individual are not to be charged against an employer’s
account if the employer’s requirement that employees
receive the COVID-19 vaccine or booster shot is
required by law. There has been No New Information or
action on these bills since our last Legislative Update.
(NNI)

California - AB 1637 was signed by California
Governor Gavin Newsom on September 30, 2022.
The bill: 1) states that the statewide EDD task force
continues to investigate, root out and prosecute
fraud in California’s unemployment system and needs
every tool available to help recover the estimated $20
billion in fraudulently obtained taxpayer dollars; 2)
provides investigators an important tool to recover
cash and goods obtained through unemployment
insurance fraud and return as much of the $20 billion
back to the state; and 3) includes COVID pandemic-
related insurance fraud in the definition of “criminal
profiteering activity,” for which a prosecutor may seek
asset forfeiture. AB 1805 was signed by California
Governor Gavin Newsom on July 19, 2022. The bill: 1)
requires the director of the Employment Development
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Department to post, on the homepage of EDD’s
internet website, a hyperlink to information about
the Federal Unemployment Tax Act (FUTA) tax credit;
2) requires the director of EDD to indicate, on the
web page describing this credit, whether the Ul fund
owes money to the federal government, and if so, the
implications of that outstanding debt on employers’
unemployment insurance costs; 3) requires the director
to update this information monthly and 4) sunsets
the aforementioned provisions on January 1, 2030.
AB 1854 was signed by California Governor Gavin
Newsom on July 19, 2022. The bill (1) deletes the
January 1, 2024, sunset date on the provision of law
requiring the Employment Development Department
(EDD) to accept online applications from employers
wishing to participate in EDD’s work sharing program;
and (2) requires EDD to accept electronic signatures on
all work sharing plan documents.

AB 2129 was signed by California Governor
Gavin Newsom on July 19, 2022. The bill adds an
additional element to the Employment Development
Department’s  recession  plan  requiring the
department to summarize actions taken to implement
recommendations contained in the recession plan
previously submitted to the Legislature, including
preparations for an increase in unemployment
insurance compensation benefit claims due to an
economic recession. AB 2955 was signed by California
Governor Gavin Newsom on September 19, 2022.
The bill extends from January 1, 2023, to January 1,
2026, the sunset date on the exemption from the
application of the ABC test (established under the
Dynamex case) for commercial fishers working on an
American vessel but specifies that such an individual
is eligible for unemployment compensation insurance
benefits if they are otherwise eligible. SB 951 passed
the California Senate and Assembly Committee on
Appropriations on August 3, 2022. The bill: (1) repeals
the taxable wage ceiling for calculating benefits,
thereby making all wages taxable for purposes of
computing SDI worker contributions; (2) extends, for
two additional years, the existing wage replacement
rates for SDI and PFL, otherwise set to sunset on
January 1, 2023; (3) revises, beginning January 1, 2025,
the wage replacement rates as follows: (a) $50, when
the amount of wages paid to the individual is less




than $722.50, (b) 90% wage replacement, when the
amount of wages paid is $722.50 or more, but 70%
or less than the state average quarterly wage, and (c)
70% wage replacement, when the amount of wages
paid is more than 70% of the state average quarterly
wage; and (4) specifies the wage replacement shall
not exceed the maximum workers’ compensation
temporary disability indemnity weekly benefit amount
established by the Department of Industrial Relations,
or 63% of the state average weekly wage. SB 1138
passed the California Senate and Assembly and was
presented to California Governor Gavin Newsom for
his signature on September 6, 2022, was postponed.
The bill: (1) requires the Employment Development
Department (EDD) to conduct a feasibility study,
as specified, that examines the idea of extending
unemployment insurance benefits to self-employed
individuals and reports on what actions are necessary
to implement such expansion; and (2) requires the EDD
to complete and submit the feasibility study to the
Legislature and the Senate Committee on Labor, Public
Employment and Retirement by December 1, 2023.
AB 56 passed the California Assembly and was read
for the 3rd time, passed the Senate, and ordered to the
Assembly on September 9, 2021. The bill requires the
Employment Development Department (EDD) to: (1)
report on its website, at least once every six months,
specified information, including: (a) the amount of
benefit payments for which it must assess potential
overpayments; (b) the amount for which it has issued
overpayment notices; (c) the amount of overpayments
waived; and (d) the amount repaid related to those
overpayment notices; (2) immediately perform a
risk assessment of its deferred workloads, including
deferred eligibility determinations and retroactive
certifications, as specified; (3) develop a workload plan
that prioritizes its deferred workloads based on the
risk assessment performed and determine the staffing
and information technology resources needed to
accomplish the work within expected time frames, as
specified; (4) immediately begin modeling workload
projections that account for possible scenarios that
would cause a spike in unemployment insurance
claims, and plan its staffing around the likelihood of
those scenarios, including having a contingency plan
for less likely scenarios that would have a significant
impact on its workload; (5) by June 1, 2022, determine
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how many of its temporary automation measures for
claims processing it can retain and by September 1,
2022, make those a permanent feature of its claims
processing; (6) regularly cross match unemployment
benefit claims against information about individuals
incarcerated in state prisons to ensure that it does
not issue payments to people who are ineligible for
benefits, and perform the cross matches as quickly as
possible after individuals file claims and with as little
disruption of legal and eligible claims as possible; (7)
convene two working groups, including one to assess
the lessons learned from claim surges, and one to
coordinate the work needed to resolve each complaint
of identity theft, make decisions about necessary
staffing levels, and add staffing to accomplish the
work in order to ensure that EDD provides appropriate
assistance to victims of identity theft; (8) require any
request for claimant personal identification information
be made in accordance with the most recent federal
National Institute of Standards and Technology
(NIST) Special Publication 800-63 standards; and (9)
require the Director of EDD to report to the Assembly
Committee on Insurance, the Assembly Committee on
Labor and Employment, and the Senate Committee
on Labor, Public Employment and Retirement by
June 30th of each year about EDD’s fraud deterrence
and detection activities, including the effectiveness
of cross matching claims against information about
incarcerated individuals. AB 191 passed the California
Assembly and was re-referred to the Senate Committee
on Budget and Fiscal Review on August 1, 2022.
The bill: (1) authorizes Employment Development
Department (EDD) to serve notice of determination
of eligibility for Ul benefits personally, electronically,
by mail, or in any other manner EDD elects; and (2)
specifies that service is deemed completed on the date
on which the notice is sent, mailed, or emailed, unless
a notice is personally served, in which case service is
deemed completed on the date on which the notice
is delivered. AB 110 passed the California Assembly
and the Senate concurred on September 1, 2021. The
bill: (1) requires the Department of Corrections and
Rehabilitation (CDCR) to provide, as specified, the
names and social security numbers (SSN) of current
inmates to the Employment Development Department
(EDD) for the purpose of preventing payments on
fraudulent claims for unemployment compensation




benefits, as specified; and (2) requires EDD to cross
match that information before any payment of
unemployment compensation benefits is provided.
AB 397 passed the California Assembly and Senate,
and the Senate Amendments were concurred on by
the Assembly on September 9, 2021. The bill requires
the Employment Development Department (EDD),
prior to disqualifying an individual from receiving
unemployment benefits based on an allegation of
intentional false statements or withheld information,
to describe the specific reason for disqualification and
allow the claimant a period to explain the discrepancy
or appeal the decision. AB 401 passed the California
Assembly and was re-referred to the Senate Committee
on Appropriations on June 29, 2021. The bill requires all
standard information employee pamphlets concerning
unemployment and disability insurance programs be
printed in any written language that is or becomes
Medi-Cal threshold language in any county. AB 402
passed the California Assembly and was ordered to
third reading in the Senate on August 30, 2021. The
bill establishes the Office of Claimant Advocate (OCA)
within the Employment Development Department
(EDD).

SB 39 passed the California Senate and was placed on
the Assembly suspense file on July 7, 2021. The bill: (1)
requires, for the purpose of preventing payments on
fraudulent claims for unemployment compensation
benefits, for any unemployment compensation
benefits paid on and after July 1, 2021, the Director
of Employment Development Department (EDD) to
verify with the information provided by California
Department of Corrections and Rehabilitation
(CDCR) and counties before making any payment
of unemployment compensation benefits that the
claimant is not an inmate currently incarcerated in
the state prisons or an inmate currently serving a
sentence in a county jail; (2) requires EDD to notify
CDCR or the appropriate county law enforcement
agency if it determines a claimant is an inmate
currently incarcerated in a state prison or is an inmate
currently serving a sentence in a county jail, as
applicable; (3) requires EDD to notify the Department
of Justice (DOJ) of the attempt to make a fraudulent
claim for unemployment compensation benefits; and
(4) authorizes EDD to disseminate names and social
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security numbers to CDCR, county law enforcement
agencies, and DOJ for this purpose. SB 138 passed
the California Senate and was read for the second
time in the Assembly on June 27, 2021. The bill: (1)
makes a number of changes to access EDD services
for Californians with limited English proficiency by
requiring that all standard information employee
pamphlets concerning unemployment and disability
insurance programs be printed in English and the
top 7 non-English languages used in California;
(2) requires EDD to establish and host a primary
language multilingual access portal for unemployment
insurance by February 1, 2024, and to translate the
unemployment insurance online interface in primary
languages by April 1, 2024; (3) requires EDD to provide
oral and signed language unemployment insurance
services by qualified interpreters or bilingual staff
by January 1, 2022; (4) requires EDD, by March 2022,
to employ a multilingual access coordinator and a
multilingual access unit to coordinate the department’s
language access services, provide technical assistance
to department staff, and monitor the provision
of language access services; (5) establishes the
contribution rate to the School Employees Fund from
each school employer to be .5% beginning July 1,
2021 and the subsequent fiscal year; (6) adds the
Department of Fair Employment and Housing to the
list of entities permitted to use information obtained
in the administration of the Unemployment Insurance
Code and authorizes the department to use the
information to carry out its duties ensuring compliance
with specified pay data reporting requirements; (7)
extends until January 1, 2023 the existing calculations
for determining benefits available to qualifying
disabled individuals; (8) requires EDD to begin
providing individuals entitled to receive benefits under
the state unemployment insurance compensation
program or the disability insurance compensation
program, the option to receive payments directly
deposited by electronic funds transfer into a qualifying
account of the recipient’s choice; (9) requires that the
California Workforce Development Board (CWDB)
assist the Governor in defining high road employers,
high roads jobs, high road workforce development
and highroad training partnerships in California; and
(10) requires CWDB to collect data and report on
program outcomes. CWDB will report back to the




Legislature by October 1 of even numbered years
with any information available. SB 420 passed the
California Senate and was given a 2nd reading in the
Assembly Committee on Insurance and Public Services
on July 6, 2021. The bill: (1) establishes, within DOJ,
the Unemployment Insurance Integrity Enforcement
Program under the Attorney General’s administration;
(2) requires the Attorney General to establish a task
force in order to fulfill the program’s purpose and staffs
the task force with the State Auditor and five members
appointed by the Attorney General (the five appointed
members shall serve at the Attorney General’s
pleasure); (3) requires the task force to prepare a cost-
benefit analysis prior to pursuing any civil or criminal
action, as specified; (4) requires the task force to
coordinate closely with county district attorneys to
pursue available methods, including both civil and
criminal actions, to recover funds misappropriated
from EDD; (5) requires the task force to coordinate with
the United States Attorney’s Office and federal law
enforcement agencies when necessary, as specified;
(6) appropriates funds recovered under the program
to DOJ to pay for the program’s costs and requires DOJ
to deposit the balance into the Unemployment Fund;
(7) appropriates, continuously, recovered funds for the
program costs to DOJ without regard to fiscal year;
(8) specifies that the DOJ’s recovery of costs shall not
foreclose the Attorney General from any other actions
allowed by law; and (9) makes several legislative
findings and declarations related to EDD'’s processing of
unemployment claims during the Covid-19 pandemic
and the State Auditor’s findings regarding the scope
of potentially fraudulent unemployment claims.
SB 700 passed the California Senate and was ordered
to third reading in the Assembly on August 23, 2021.
The bill: (1) establishes that the decisions in Ruben
Aldrete Ruiz v. Employment Development Department
(Case No. AO-445635) and in Francisco J. Banales v.
Employment Development Department (Case No. AO-
445581) correctly interpret current law; (2) requires
that the Employment Development Department be
bound by the above decisions for all purposes under
the Unemployment Insurance code, including the
determination of benefits or obligations for employees
and employers; and (3) requires that the department
apply the appeals board’s reasoning and interpretation
in all appropriate cases.
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Colorado - SB 161 was signed by Colorado
Governor Jared Polis on June 3, 2022. The bill
establishes the worker and employee unit (unit) in
the department of law to investigate and enforce
wage theft and unemployment insurance and
misclassification of employees. SB 234 was signed
by Colorado Governor Jared Polis on May 25, 2022.
The bill: (1) amend the existing authority of the
division of unemployment insurance (division) to
issue bonds by: (a) clarifying that the division may
issue the bonds through the state treasurer; and
(b) granting the division the authority to levy bond
assessments; (2) makes partial unemployment
benefits permanent; (3) repeals the requirement that
an individual wait at least one week before becoming
eligible for unemployment compensation when
the unemployment compensation fund reaches a
balance of at least $1 billion; (4) requires the division
to study how to implement a dependent allowance for
individuals receiving unemployment compensation;
(5) requires an employer to provide an employee
with certain information about unemployment
compensation upon the employee’s separation from
employment; (6) extends the hold on an employer’s
solvency surcharge through calendar year 2023; (7)
require the state treasurer to transfer $600 million to a
newly created fund received by the state through the
federal “American Rescue Plan Act of 2021” and states
the money in the fund may be used only to repay the
outstanding balance of federal advances provided to
the state through the unemployment insurance trust
fund and interest owed on the advances; and (8) sets
forth factors the division must consider in determining
repayment to the division for overpaid unemployment
compensation benefits.

Connecticut - HB 5442 was signed by Connecticut
Governor Ned Lamont on May 24, 2022. The bill
requires the Department of Labor to conduct a study
regarding the effects of unemployment insurance
experience rate increases on certain businesses and
report its findings, does not result in any fiscal impact
to the state or municipalities. HB 5506 was signed by
Connecticut Governor Ned Lamont on May 7, 2022.
The bill, for 2023: (1) reduces the unemployment tax
rate that certain new employers must pay by 0.2%,
and (2) lowers the maximum fund balance tax rate




from 1.4% to 1.2%. SB 210 was signed by Connecticut
Governor Ned Lamont on May 23, 2022. The bill: (1)
removes a requirement for the labor commissioner to
collect (a) population and employment data to make
projections about the workforce and (b) data about
present job requirements and potential needs of new
industry; (2) limits DOLs reporting requirements on
the Subsidized Training and Employment (STEP-UP)
program and Unemployed Armed Forces Member
Subsidized Training and Employment (Veterans STEP-
UP) program; (3) establishes a one-year experience
period for employers in calendar year 2026 and a
two-year experience period for employers in calendar
year 2027; (4) removes these provisions, reverting to
a three-year experience period for 2026 and 2027;
(5) requires that each employer’s charged rate for the
2024 and 2025 calendar years be divided by 1.471
and 1.269, respectively; (6) requires that the rates for
the 2026 and 2027 VI DC PR 2022 calendar years be
divided by 1.125 and 1.053, respectively; (7) requires
that, starting on January 1, 2024, if an employer’s
benefit ratio quotient is not an exact multiple of
0.1%, the charged rate must be the next highest
multiple (current law requires this same rounding-up
for determining the rates before 2024); and (8) states
that starting with calendar year 2024 if the average
benefit ratio of all employers within an industry sector
increases over the prior calendar year’s average by at
least 0.01, DOL must adjust the benefit ratio for each
employer in that sector downward by 50% of the
average increase for the sector HB 317 passed the
Connecticut Senate and was favorably reported and
tabled for the House calendar on April 14, 2022. The bill
permits striking employees to collect unemployment
benefits. HB 6344 passed the Connecticut House and
was scheduled for Senate calendar on May 26, 2021.
The bill: (1) requires the labor commissioner, within
available appropriations, to establish the Office of the
Unemployed Workers' Advocate within the Department
of Labor (DOL) to assist unemployed people; (2)
requires the commissioner, by October 1, 2021, to
designate an “unemployed workers’ advocate,” who
serves at the pleasure of the commissioner, to manage
the office’s daily activities and duties; and (3) states
that the advocate must have the qualifications needed
to perform the office’s duties, including expertise in
unemployment benefits and advocacy for unemployed
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people’s rights and that the advocate must, within
available appropriations, appoint and employ the
assistants, employees, and personnel needed to
effectively and efficiently administer the office’s
activities. SB 903 passed the Connecticut Senate and
was placed on the House calendar on April 29, 2021.
The bill: (1) modifies the definition of “pre-apprentice”
under the Department of Labor’s (DOL) subsidized
training and employment program for eligible small
businesses and manufacturers. Specifically, it (1)
expands the definition to include non-students ages
19 and older; (2) applies the definition to existing law
on apprenticeship programs and the Connecticut
State Apprenticeship Council (hereafter, “council”);
(3) conforms to the definition in an existing statute
that bans employing minors in certain hazardous
occupations; (4) modifies the council’s duties and
makes various minor and conforming changes to the
apprenticeship laws; (5) modifies a labor commissioner
annual reporting requirement to three legislative
committees regarding the Connecticut Technical
Education and Career System (CTECS); (6) modifies
the unemployment compensation base period for
claimants who are on workers’ compensation or
sick or disability leave under an employer’s leave
policy and eliminates the alternative base period for
those claimants; (7) allows unemployment claimants
considered likely to exhaust their regular benefits
to use the Reemployment Services and Eligibility
Assessment (RSEA) program, instead of a profiling
system for job search assistance; and (8) repeals a
number of obsolete statutes, on, among other things,
a job training coordinator position, a manpower study,
the displaced homemakers program, training for
ISO 9000 standards, and the Connecticut Low Wage
Advisory Board.

Florida - SB 1382 passed the Florida Senate but
was vetoed by Florida Governor Ron DeSantis on
June 24, 2022. In the 2021 Legislative Session, the rate
calculation was amended to exclude benefit charges
from the benefits paid during the period beginning
April 1, 2020, and ending December 31, 2020, for rates
effective through December 31, 2025. The amendment
also included a provision that repealed this exclusion if
the balance of the Unemployment Trust Fund exceeds
$4,071,519,600 on June 30 of any year, which could




be interpreted to result in the inclusion of all benefit
charges that were previously excluded, thereby
substantially increasing tax rates. The bill clarifies that
the rate calculation, in determining the contribution
rate for rates effective January 1, 2021, through
December 31, 2025, and regardless of whether certain
provisions are repealed, shall exclude any benefit
that is excluded by the multipliers and shall exclude
benefits paid as a result of a governmental order
related to COVID-19 to close or reduce capacity of a
business before the date of the repeal. Therefore, for
the calculation of rates through 2025, the Department
will exclude benefit charges from the second through
fourth quarters of 2020, even if the balance of the
Unemployment Compensation Trust Fund exceeds
$4,071,519,600. The bill also requires the Department
to comply with the requirements of the Treasury
Offset Program (TOP) as it pertains to the recovery of
unemployment compensation debts as required by
the United States Department of Labor pursuant to 26
U.S.C. s. 6402 and provides the authority to adopt rules
to implement this provision.

Georgia - HB 389 passed the Georgia House
and Senate and was sent to Governor Brian Kemp
on April 7, 2022 and was signed on May 2, 2022.
The bill: (1) changes the definition of employment
to include services performed by an individual for
wages unless the Department of Labor makes a
contrary determination based upon evidence that
such individual has been, and will continue to be,
free from control or direction over the performance
of such services; (2) provides for civil penalties; (3)
prohibits retaliation by employers against individuals
who report violations of or noncompliance with the
“Employment Security Law”; and (4) provides for a civil
cause of action for retaliation by employers. HB 1331
was signed by Georgia Governor Brian Kemp on April
29, 2022. The bill: (1) creates and finances the State
Employment Service; (2) states this agency will be
run by the Governor’s designee, not a Commissioner;
(3) states that the Governor’s designee may enter
into agreements with any agency charged with
administration of any unemployment compensation
law; and (3) authorizes the establishment and
maintenance of free public employment offices. SB 156
passed the Georgia Senate and House and the Senate
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agreed with House amendments on March 31, 2021,
but the Governor vetoed the bill on May 10, 2021. The
bill requires the chief labor officer to provide reports
related to claims for unemployment compensation
benefits and implement effective strategies for the
timely payment of benefits. SB 605 passed the Georgia
Senate and House and was sent to Governor Brian
Kemp on April 7, 2021. The bill relates to contributions
and payments in lieu of contributions relative to
employment security, so as to provide for certain
nonprofit organizations to have the option of making
installment payments to finance unemployment
benefits paid to its employees for certain time periods
during the COVID-19 public health emergency.

Hawaii - HB 2469 passed the Hawaii House and was
referred to the Senate Ways and Means Committee
on March 24, 2022. The bill: (1) establishes an
unemployment compensation insolvency special fund
to be expended solely to resolve an unemployment
compensation trust fund insolvency emergency
declared by the governor; (2) permits the governor to
declare an unemployment compensation trust fund
insolvency emergency and to expend moneys from
the special fund if the director of finance determines
that the trust fund balance is insufficient to meet
the state’s obligations; and (3) appropriates moneys
into the unemployment compensation insolvency
special fund. SB 614 passed the Hawaii Senate and
was referred to a House Committee on March 12,
2021. The bill: (1) retroactively exempts from the
state income tax, unemployment compensation and
pandemic unemployment assistance received from
March 1, 2020 to December 31, 2020; and (2) requires
the department of taxation to allow taxpayers to
credit the State income tax deducted and withheld
from their unemployment compensation and
pandemic unemployment assistance during that time
period against their overall state income tax liability.
SB 1159 passed the Hawaii Senate and was referred
to a House Committee on March 11, 2021. The bill: (1)
amends the definitions of “benefit year” and “week”;
(2) provides that continued claim certifications for
partial unemployment benefits shall be filed in
the same manner and extent that apply to total or
part—total unemployment benefits; (3) sets the
employer contribution rate schedules for calendar




years 2021, 2022, and 2023 at schedules D, F, and
G, respectively; and (4) authorizes the Director of
Labor and Industrial Relations to modify the annual
contribution rate computation method for all
employers for calendar years 2020 and 2021, by
omitting from the calculation benefits charged against
their accounts. SB 3129 passed the Hawaii Senate
and was referred to the House Finance Committee
on March 24, 2021. The bill appropriates funds to
the unemployment compensation trust fund as a
cash infusion for the fund. There has been No New
Information or action on these bills since our last
Legislative Update. (NNI)

Idaho - HB 2355 was signed by lowa Governor
Kim Reynolds on June 16, 2022. The bill: (1) revises
the language of lowa Code section 96.2 concerning
guidance for unemployment insurance (Ul); (2) reduces
the maximum total amount of benefits payable from 26
weeks to 16 weeks; (3) reduces the maximum benefit
payable from 39 weeks to 26 weeks for individuals
whose employers have gone out of business; (4) allows
an employer to seek a refund from an overpayment
of unemployment benefits even if an employer fails
to respond in a timely manner to the lowa Workforce
Development (IWD) due to insufficient notification from
the IWD; (5) reinstates a one-week waiting period for an
individual eligible to collect Ul during the individual’s
benefit year; (6) defines “misconduct” for the purposes
of unemployment benefit determinations.; (7) modifies
the percentages of an individual’s average weekly
wage for insured work paid to the individual that is
considered suitable for an individual to apply for and
accept work in order to remain eligible for Ul; (8) allows
an administrative law judge’s decision to be appealed
directly to district court,; (9) prevents a shared work
plan under the Voluntary Shared Work (VSW) Program
from claiming a reduction of an employee’s work
hours based on a workweek exceeding 40 hours; (10)
automatically revokes approval of a shared work plan
if an employer who entered into the plan lays off
an employee; and (11) makes part-time employees
eligible for VSW Program benefits. HB 450 passed the
Idaho House and Senate on February 15, 2022. The bill
will provide employers with unemployment insurance
tax rate stability and consistency by extending the
2021 unemployment insurance base tax rate over a
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period of two years. This will result in a tax savings of
$64 million for Idaho businesses over the next two
years. HB 667 passed the Idaho House on February
28, 2022. The bill is to put a system in place to protect
against fraudulent unemployment claims. Every year,
the Department of Labor finds unemployment claims
that are fraudulent or otherwise improper. The best
way to prevent those claims, and to relieve burden on
staff, is to perform cross-checks on applicants when
they first submit their applications. Checking to make
sure that applicants aren’t in jail, haven't recently been
hired, haven't moved, and aren’t receiving payments
from another state is one of the most effective ways
to prevent fraud in our system. It also requires data
sharing between agencies so that state agencies with
information about work status share that information
with the Department of Labor. It also codifies some of
the Department of Labor’s existing practices and builds
upon the existing infrastructure.

lllinois - SB 157 was signed by lllinois Governor J.B.
Pritzker on April 19, 2022. The bill, an omnibus tax bill:
(1) makes changes concerning an individual’s weekly Ul
benefit amount; (2) provides that a claims adjudicator
may reconsider a determination, if the issue is whether
or not an individual misstated earnings for any week
beginning on or after March 15, 2020, at any time
within 5 years after the last day of the week for which
the determination is made; and (3) provides that the
State’s account in the unemployment trust fund is
authorized to receive appropriations of State funds
from other State accounts to repay any advance or
advances from the United States Secretary of Labor
SB 2395 passed the lllinois Senate and House and
was sent to Governor J.B. Pritzker on June 24, 2021.
The bill: (1) states that under the unemployment
compensation system the term “employment” does
not include agricultural or aquacultural labor; and
(2) defines “aquacultural labor” to mean all services
performed in connection with the production of
aquatic products, including any aquatic plants and
animals or their by-products that are produced, grown,
managed, harvested, and marketed on an annual,
semi-annual, biennial, or short-term basis, in permitted
aquaculture facilities.




lowa - HB 2355 passed the lowa House, and a Senate
amendment was filed on March 23, 2022. The bill:
(1) revises the language of lowa Code section 96.2
concerning guidance for unemployment insurance
(UI); (2) reduces the maximum total amount of benefits
payable from 26 weeks to 16 weeks; (3) reduces the
maximum benefit payable from 39 weeks to 26 weeks
for individuals whose employers have gone out of
business; (4) allows an employer to seek a refund from
an overpayment of unemployment benefits even if an
employer fails to respond in a timely manner to the
lowa Workforce Development (IWD) due to insufficient
notification from the IWD; (5) reinstates a one-week
waiting period for an individual eligible to collect
Ul during the individual’s benefit year; (6) defines
“misconduct” for the purposes of unemployment
benefit determinations.; (7) modifies the percentages
of an individual’s average weekly wage for insured
work paid to the individual that is considered suitable
for an individual to apply for and accept work in order
to remain eligible for Ul; (8) allows an administrative
law judge’s decision to be appealed directly to district
court; (9) prevents a shared work plan under the
Voluntary Shared Work (VSW) Program from claiming
a reduction of an employee’s work hours based on
a workweek exceeding 40 hours; (10) automatically
revokes approval of a shared work plan if an employer
who entered into the plan lays off an employee; and
(11) makes part-time employees eligible for VSW
Program benefits. There has been No New Information
or action on this bill since our last Legislative Update.
(NNI)

Kansas - HB 2703 passed the Kansas House and
Senate and was presented to Governor Laura Kelly on
April 8, 2022 and signed into law on April 18, 2022. The
bill: (1) changes employment security law provisions
regarding the employment security fund status and
employer contribution rates and the definition of
employment to conform with federal law; (2) makes
revisions to the Department of Labor’s reemployment
plan program; and (3) enacts the Kansas targeted
employment act to facilitate employment of persons
with developmental disabilities through a tax credit
incentive for employers. SB 22 passed the Kansas
Senate and was heard in the House on March 17,
2021. The bill clarifies that victims of identity theft
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would not owe Kansas individual income tax on
unemployment compensation or other compensation
that was fraudulently obtained by another individual
and would require the Department of Revenue to
provide a method for any taxpayer to report whether
the taxpayer was a victim of fraud and the amount
of fraudulent income the taxpayer had reported to
the Internal Revenue Service. There has been No
New Information or action on this bill since our last
Legislative Update. (NNI)

Louisiana - HB 622 was signed by Louisiana
Governor John Bel Edwards on June 17, 2022. The bill:
(1) requires the Louisiana Workforce Commission (LWC)
(“department”), on a weekly basis, shall check the
unemployment insurance rolls against the Louisiana
Department of Health State Registrar and Vital Records’
list of death records; (2) provides that to ensure the
integrity of the unemployment insurance program and
to prevent the continuous payment of suspicious or
potentially improper claims, the LWC shall perform a
review and verify the eligibility of the following claims:
(@) multiple or duplicative claims that are filed online
originating from the same I.P. address, (b) claims that
are filed online from a foreign I.P. address, (c) multiple
or duplicative claims that are filed and associated
with the same mailing address, and (d) multiple or
duplicative claims that are filed and associated with the
same bank account; (3) provides that the department
shall adopt and implement an internal administrative
policy to recover improper overpayments to the
fullest extent possible by state and federal law; and (4)
provides that the department shall, without exception,
recover improper overpayments, unless doing so
would violate existing state or federal law. HB 192 was
signed by Louisiana Governor John Bel Edwards on May
26, 2022. The bill extends current law by providing that
the administrator of LWC shall apply Procedure 2 from
present law for the calendar year beginning on Jan. 1,
2023. Present law provides that the administrator of
the Louisiana Workforce Commission (LWC) shall apply
Procedure 2 as it relates to the maximum dollar amount
of “wages’, maximum weekly benefit amount, with any
applicable discounts, and the formula for computation
of benefits for the calendar years of 2021 and 2022
HB 1067 was signed by Louisiana Governor John Bel
Edwards on June 10, 2022. The bill: (1) amends the




Fresh Start Proper Worker Classification Initiative and
the Voluntary Disclosure Program; (2) deletes provisions
relative to the reporting undisclosed liabilities for
withholding taxes administered by the La. Dept. of
Revenue; (3) provides that the program authorizes
taxpayers to confidentially enter into agreements
and voluntarily pay unemployment taxes with no
interest and without certain penalties; (4) provides
that the following employers shall not be eligible
to participate in the program: a) employers who are
currently under audit concerning the classification of
the classes of workers by the Internal Revenue Service
(IRS), the U.S. Dept. of Labor, or by a state government
entity, b) employers who are contesting in court or
in an administrative proceeding the classification of
the class or classes of workers from a previous audit
by the IRS, the U.S. Dept. of Labor, or the La. Dept. of
Revenue, or LWC; (5) provides that no worker that
performs services that are statutorily excluded from
the definition of covered employment provided for
in present law shall be eligible for reclassification as
an employee; (6) provides that the new law shall not
apply to: a) any service performed in the employ of
a state, and political subdivision of the state, or of an
Indian tribe, or any instrumentality of the state, any
political subdivision of the state, or any Indian tribe,
which is wholly owned by one or more states, political
subdivisions, or Indian tribes, but only if the service is
excluded from employment as defined in federal law,
or b) any service performed by an individual in the
employ of a religious, charitable, educational, or other
organization, but only if the service is excluded from
employment as defined in federal law ; (7) provides that
after all unemployment tax and penalties due for the
lookback period have been paid, interest due shall be
waived to the extent permitted by law and no penalties
related to fraud shall be waived; (8) provides that
waiver of unemployment interest shall not be available
for the program when the employer has engaged in, is
under audit for, or has a case on appeal pertaining to
willfully misclassifying workers or when the employer
is engaged in, under audit for, or has a case on appeal
pertaining to State Unemployment Tax Act (SUTA)
dumping; and (9) provides that employer liability for
SUTA dumping penalties and fraud penalties shall not
be waived under federal law under any circumstance.
HB 126 passed the Louisiana House and was referred
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to the Committee on Labor and Industrial Relations
on June 1, 2022. The bill provides for unemployment
compensation benefits to claimants terminated as
a result of vaccination status. HB 412 passed the
Louisiana House and Senate and the House concurred
in Senate amendments on June 5, 2022. The bill: (1)
provides that when a claimant is scheduled for an
employment interview and the claimant fails, without
good cause shown, to attend the interview, his failure
to attend may be reported by the employer to the
administrator (the secretary of the La. Workforce
Commission (LWCQ)); (2) provides that after a second
failure to appear for any employment interview, the
employer may report the claimant’s failure to appear
to the administrator; (3) provides that upon the second
failure and a determination that good cause was not
shown, the administrator may consider the claimant’s
eligibility to receive benefits; (4) provides that good
cause means any action or circumstance which, in the
considered judgment of the administrator, was not
within the control of the claimant and was the direct
cause of the claimant’s failure to attend the scheduled
interview; and (5) provides that the LWC shall prescribe
the interview verification form and it shall contain
the following items: (a) the claimant’s first and last
name and telephone number or email address; (b)
the employer’s or company’s name, physical address,
and telephone number; (c) the interviewer’s name and
telephone number, if different from the employer’s or
company’s; (d) the position for which the claimant is
being interviewed;(e) The interviewer’s signature.

HCR 5 passed the Louisiana House and was read
by title in the Senate on May 17, 2022. The House
Concurrent Resolution: (1) suspends the adoption
of an official projection of the state’s unemployment
fund balance by the Revenue Estimating Conference;
and (2) suspends the use of such projection by the
Secretary of the Louisiana Workforce Commission
in determining and applying the maximum dollar
amount of “wage” along with the applicable discount,
maximum weekly benefit amount, and formula
for computation of benefits for next calendar year
if the legislature deposits funds into the clearing
account of the Unemployment Compensation Fund.
HCR 109 passed the Louisiana House and was ordered
to the Senate on June 1, 2021. The House Concurrent
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Resolution memorializes the United States Congress to
take such actions as are necessary to discontinue the
federal unemployment compensation benefits to help
incentivize United States workers to return to work and
to help rejuvenate the workforce, which continues to
be impacted by the COVID-19 pandemic.

SCR 70 passed the Louisiana Senate and House and
was enrolled by the Senate on June 9, 2021. The
Senate Concurrent Resolution requests each member
of the Louisiana congressional delegation to promote
modifying the federal Pandemic Unemployment
Compensation supplement provided by the American
Rescue Plan Act to allow states to use the supplement
to encourage unemployed individuals to return
to employment. The resolution states that the
modification should include the option to incentivize
return to work by using the Pandemic Unemployment
Compensation supplement to cover the difference
between weekly wages individuals receive upon
returning to work and the weekly unemployment
benefit amount they had been receiving plus 20% of
such amount.

Maryland - HB 4 passed the Maryland House and
Senate on April 7, 2022 and became law without
Maryland Governor Larry Hogan's signature on May
29, 2022. The bill: (1) requires the Secretary of Labor
to investigate claims that the Secretary recovered
unemployment insurance benefits in excess of the
amount included in a notice provided to a claimant
and refund the claimant any excess funds; and (2)
requires the Secretary to submit a monthly report to
the General Assembly that includes certain information
on investigated claims. HB 253 passed the Maryland
House and Senate on March 31, 2022 and became law
without Maryland Governor Larry Hogan's signature
on May 29, 2022. The bill: (1) alters the period that
constitutes an extended benefit period and when a
State “on” indicator exists; (2) specifies the total amount
of certain extended unemployment benefits that
are payable to an eligible individual; (3) authorizes
the Secretary of Labor, if authorized by federal
law, to suspend the payment of certain extended
unemployment benefits; and (4) establishing that
federal unemployment law provisions and definitions
related to extended benefits apply to a certain extent.
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SB 655 passed the Maryland Senate and House
returned the bill to the Senate after passing it on April
8, 2021. The bill: (1) alters the period that constitutes
an extended benefit period and when a State “on”
indicator exists; (2) specifies the total amount of certain
extended unemployment benefits that are payable
to an eligible individual; (3) authorizes the Secretary
of Labor, if authorized by federal law, to suspend the
payment of certain extended unemployment benefits;
and (4) establishes that federal unemployment law
provisions and definitions related to extended benefits
apply to a certain extent. SB 893 passed the Maryland
Senate and House returned the bill to the Senate after
passing it on March 31, 2021. The bill requires the
Maryland Department of Labor to take certain actions
to carry out the State’s unemployment insurance law.
There has been No New Information or action on this
bill since our last Legislative Update. (NNI)

Michigan - HB 5555 was signed by Governor
Gretchen Whitmer on June 14, 2022. The bill expands
availability of an optional payment method to
certain contributing employers that employ up to
100 individuals (increased from up to 25 individuals)
during a pay period that includes March 31, 2022,
and in succeeding calendar years. The Unemployment
Insurance Agency (UIA) would have to include a
description of the optional payment method on
the form contributing employers use when making
contribution payments. HB 5179 passed the Michigan
House and was referred to the Senate Committee on
Economic and Small Business Development on June
16, 2022. The bill: (1) requires individuals to register
with the Michigan Works! agency within 14 days after
applying for unemployment benefits; (2) requires
claimants to take certain work search or training steps
at least three times a week and report to the Michigan
Works! agency weekly in order to be considered
actively engaged in seeking work; and (3) requires the
Unemployment Insurance Agency (UIA) to submit a
quarterly report to the legislature detailing compliance
with the bill's provisions. HB 5180 passed the Michigan
House and was referred to the Senate Committee on
Economic and Small Business Development on June
16, 2022. The bill: amends the Michigan Works One-
Stop Service Center System Act to provide that, in
addition to the activities local workforce development
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boards now are required to perform in cooperation
with the chief elected officials in the area, the boards
must ensure that every individual registered to work
with the Michigan Works! agency is notified of all job
openings the agency receives from the UIA under
HB 5179. HB 5664 passed the Michigan House and
was referred to the Senate Committee on Economic
and Small Business Development on March 15, 2022.
The bill: (1) allows the Unemployment Insurance
Agency (UIA) or its duly authorized agents to examine
or copy the books, records, and papers of an employing
unit that relate to any requirement pertaining to
the act; (2) provides that UIA or its agents could not
require an employing unit to provide a book, record,
or paper for examining or copying in a form other
than the form in which that book, record, or paper
exists at that time; and (3) makes several editorial
changes that are not substantive, such as replacing
“commission” with “unemployment agency.” SB 791
passed the Michigan Senate and was scheduled
for hearing in the House Committee on Commerce
and Tourism on April 12, 2022. The bill amends
the Michigan Employment Security Act to allow
additional extensions for a waiver of unemployment
work search requirements if an employer has notified
the Unemployment Insurance Agency (UIA) of an
extended layoff caused by a parts shortage HB 4434
passed the House and Senate and was presented to
Michigan Governor Gretchen Whitmer on July 6, 2021.
The bill amends the Michigan Employment Security
Act to: (1) require that the Unemployment Insurance
Agency (UIA) use plain language in all of the following
under the act, whether in a print, electronic, or other
format: (a) correspondence and documents related
to the taxes or reimbursing charges of employers
and the benefits of individuals; and (b) references
or citations to UlA-implemented policies or UIA-
promulgated rules in documents or correspondence
sent to or used by a claimant or employer; (2) states
that the plain language would mean language that
is clear and concise, that avoids complex vocabulary
and contradictory statements, and that is based on
a fourth-grade reading level; (3) states that the UIA
would have to include all of the following in any
determination or redetermination the UIA provides to
a claimant or employer: (a) a clear, concise, and factual
reason for the determination or redetermination
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that includes facts specific to the party’s claim; (b)
a summary of the party’s right to appeal, including
the length of time to file; (c) a summary of the
party’s right to request a reconsideration within
one year of the mailing date of the determination
or redetermination; and (d) a summary list of all
determinations and redeterminations related to
the party’s claim, including the outcome, date of
issuance, and the deadline for an appeal or request
for reconsideration; (4) require the UIA to consolidate
all determinations or redeterminations related to an
issue into one determination or redetermination,
as applicable; (5) states that the UIA would have
to provide both of the following in the notification
it provides to an employer or claimant regarding
a denial, modification, or ending of benefits: (a) a
clear and concise statement of the reason for that
determination, including the facts and legal reason
for the determination; and (b) if applicable, the appeal
rights that the employer or claimant has regarding
the determination; and (6) prohibits the UIA from
implementing, or assisting the federal government
in implementing, any portion of the federal American
Rescue Plan Act of 2021, if doing so would result in a
claimant receiving federal pandemic unemployment
compensation. HB 5092 passed the Michigan House
and was transmitted to the Senate on June 30, 2021.
The bill amends the Michigan Employment Security
Act to: (1) require that the Unemployment Insurance
Agency (UIA) use plain language in all of the following
under the act, whether in a print, electronic, or other
format: (a) correspondence and documents related
to the taxes or reimbursing charges of employers
and the benefits of individuals; and (b) references
or citations to UlA-implemented policies or UIA-
promulgated rules in documents or correspondence
sent to or used by a claimant or employer; (2) states
that the plain language would mean language that
is clear and concise, that avoids complex vocabulary
and contradictory statements, and that is based on
a fourth-grade reading level; (3) states that the UIA
would have to include all of the following in any
determination or redetermination the UIA provides to
a claimant or employer: (a) a clear, concise, and factual
reason for the determination or redetermination
that includes facts specific to the party’s claim; (b) a
summary of the party’s right to appeal, including the
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length of time to file; (c) a summary of the party’s right
to request a reconsideration within one year of the
mailing date of the determination or redetermination;
and (d) a summary list of all determinations and
redeterminations related to the party’s claim,
including the outcome, date of issuance, and the
deadline for an appeal or request for reconsideration;
(4) require the UIA to consolidate all determinations
or redeterminations related to an issue into one
determination or redetermination, as applicable; and
(5) states that the UIA would have to provide both
of the following in the notification it provides to an
employer or claimant regarding a denial, modification,
or ending of benefits: (a) a clear and concise statement
of the reason for that determination, including the
facts and legal reason for the determination; and (b)
if applicable, the appeal rights that the employer or
claimant has regarding the determination.

Minnesota - SB 2677 was signed by Minnesota
Governor Tim Walz on April 29, 2022. The bill: (1)
appropriates $2,321,526,000 from the state fiscal
recovery federal fund and $408,474,000 from the
general fund to the commissioner of employment
and economic development for: (a) repayment of
outstanding loans and interest from the federal
unemployment insurance trust fund; and (b)
replenishment of the unemployment insurance trust
fund; (2) sets the base tax rate for calendar years
2022 and 2023, at one-tenth of one percent (the tax
rate would otherwise be based on the balance in the
unemployment insurance trust fund on March 31st
of the previous year as set forth in statute); (3) sets
the additional assessment for calendar years 2022
and 2023, at zero percent (by statute, the additional
assessment is also based on the balance in the
unemployment insurance trust fund on March 31st of
the previous year); and (4) sets the special assessment
(federal loan interest assessment) for calendar year
2022, at zero percent SB 9 (Special Session 1) passed
out of the Minnesota Senate and was placed on the
calendar in the House on June 25, 2021. The bill: (1)
modifies the definition of “reemployment assistance
training” to allow for additional training options,
including enrollment in: (a) an adult basic education
consortium program; (b) an English as a second
language program; (c) an over-the-road truck driving
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training program; or (d) a program funded by the
women and high-wage, high-demand, nontraditional
jobs grant program; (2) allows high school students to
qualify for unemployment insurance benefits if they
otherwise meet eligibility requirements; (3) eliminates
the deduction (offset) from weekly unemployment
insurance benefits when the unemployment insurance
applicant has received Social Security disability
benefits for that week; (4) decreases the amount of
time that an employee needs to be employed by the
employer proposing the shared work plan in order
to participate in a shared worked program from one
year to three months (the sections above are effective
July 3, 2022); (5) extends until September 4, 2021, the
temporary suspension of five-week business owner
unemployment benefit limitation; (6) extends until
September 4, 2021, the presumption that a leave of
absence due to Covid-19 is an involuntary leave for
purposes of benefits eligibility (section 5 and 6 apply
retroactively to December 27, 2020); and (7) requires a
report to the legislature by January 14, 2022, detailing
the impact to the unemployment insurance trust fund
of expanding unemployment eligibility to high school
students and removing the social security offset.
SB 263 passed the Minnesota Senate and was referred
to the House Committee on Taxes on March 15,
2021. The bill states that for taxable years beginning
after December 31, 2019, and before January 1,
2021, 18 percent of the amount of unemployment
compensation received by an individual under
section 2104 of the CARES Act, Public Law 116-136,
is a subtraction. The subtraction is reduced by $1 for
every $4 of adjusted gross income over: (1) $150,000
for married couples filing a joint return or surviving
spouses; (2) $112,500 for head of household filers;
and (3) $75,000 for all other filers. There has been No
New Information or action on these bills since our last
Legislative Update. (NNI)

Mississippi - SB 2723 was signed by Mississippi
Governor Tate Reeves on April 20, 2022. The bill: (1)
revises the way in which monies in the Mississippi
works fund may be spent; (2) provides a minimum of
$5,000 for applicability of the requirement that funds
expended for contractual services rendered to the
office of workforce development be paid only to service
providers who have been selected on a competitive
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basis; (3) revises requirements for contracts for
services entered into using funds from the workforce
investment fund bank account; (4) revises the definition
of “exposure criterion” by designating December 31
as the date for determining the cash balance of the
unemployment compensation fund available for the
payment of benefits for calendar years 2020 and 2021;
(5) requires the department of human services to
collaborate with the office of workforce development
on temporary assistance for needy families (TANF)
programs related to job placement, job training and
job retention, as amended by HB 863 (2022 regular
session); and (6) requires the chief executive officer of
the corporation formed under the Mississippi prison
industries act of 1990 to establish education, training
and workforce development programs in collaboration
with the office of workforce development and other
relevant state and federal agencies. HB 536 passed
the Mississippi House and was referred to the Senate
Education, Economic and Workforce Development
Committee on March 3, 2021. The bill: (1) amends the
definition of “unemployment” to exclude individuals
receiving voluntary payments from employers if those
payments equal their regular salary and individuals
on administrative leave; (2) amends the definition
of “wages” to include payments from employers
that are in lieu of the employee’s regular wages; (3)
authorizes the executive director of the department
of employment security to designate a department
employee to determine whether an employer report
on contributions due is incorrect or sufficient, make
an assessment on best information available, assess
the contributions due, and assess a penalty if one is
needed for noncompliant employers; (4) authorizes the
executive director of the department of employment
security to abate interest accrued on past due
contributions or overpayments when negotiating the
settlements of such past due amounts; (5) clarifies that
tax offsets are from both the Mississippi Department
of Revenue and the United States Department of
Treasury; (6) clarifies that a person who acquires a
business solely to obtain a lower rate of unemployment
insurance contributions shall have a two percent
increase in the tax rate; (7) creates the “Comprehensive
Career and Technical Education Reform (CCATER) Act”;
(8) requires the state board of education to provide
notice to all incoming middle school and junior
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high students of the career and technical education
programs offered by local school boards; (9) requires
all students to take the act work keys assessment;
(10) provides that each individual school district shall
determine whether the act work keys assessment is
administered in the ninth, tenth or eleventh grade;
(11) revises the curriculum in the career and technical
education program; (12) provides that local business
or other professional personnel shall not be required
to hold an associate or bachelor’s degree in order to be
granted an expert citizen-teacher license; (13) expands
the expert citizen-teacher license from one year to
five years; (14) provides that certain instructional
staff employed by a public school district or non-
public school accredited or approved by the state for
a minimum of five years shall be granted a standard
teacher license; and (15) requires such teachers to
comply with any additional requirements for existing
2021 teachers, including professional development
training and completion of the required continuing
education units. SB 2814 passed the Mississippi Senate
and was transmitted to the House on February 4,
2021. The bill allows withholding from unemployment
compensation for state income taxes, corresponding
to the withholding allowed for federal income taxes.
HB 849 passed the Mississippi House and was
transmitted to the Senate on February 4, 2021. The bill:
(1) revises the appointments to the State Workforce
Investment Board, and (2) creates the “Comprehensive
Career and Technical Education Reform (CCATER) Act;
and (3) requires the State Board of Education to provide
notice to all incoming middle school and junior high
students of the career and technical programs. There
has been No New Information or action on these bills
since our last Legislative Update. (NNI)

Missouri - HB 1860 passed the Missouri House and
was referred to the House Government Accountability
and Fiscal Oversight Committee on May 4, 2022. The bill
changes the average unemployment rate requirement
in order for an insured worker to receive unemployment
compensation benefits to: (a) twenty (20) weeks if the
Missouri unemployment rate is higher than 9%; (b)
nineteen (19) weeks if the Missouri unemployment rate
is higher than 8.5% but no higher than 9%; (c) eighteen
(18) weeks if the Missouri unemployment rate is higher
than 8% but no higher than 8.5%; (d) seventeen (17)
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weeks if the Missouri unemployment rate is higher
than 7.5% but no higher than 8%; (e) sixteen (16)
weeks if the Missouri unemployment rate is higher
than 7% but no higher than 7.5%; (f) fifteen (15) weeks
if the Missouri unemployment rate is higher than 6.5%
but no higher than 7%; (g) fourteen (14) weeks if the
Missouri unemployment rate is higher than 6% but
no higher than 6.5%; (h) thirteen (13) weeks if the
Missouri unemployment rate is higher than 5.5% but
no higher than 6%; and (i) twelve (12) weeks if the
Missouri unemployment rate is at or below 5.5%; (j)
eleven (11) weeks if the Missouri unemployment rate
is higher than 4.5% but no higher than 5%; (k) ten (10)
weeks if the Missouri unemployment rate is higher
than 4% but no higher than 4.5%; (I) nine (9) weeks if
the Missouri unemployment rate is higher than 3.5%
but no higher than 49%; and (m) eight (8) weeks if the
Missouri unemployment rate is at or below 3.5%.
HB 2168 passed the House and Senate and was
delivered to Missouri Governor Mike Parson on
May 18, 2022. The bill provides that any employer
required to make contributions under the
unemployment compensation laws must pay an
annual unemployment automation adjustment equal
to .02% of its total taxable wages for the 12-month
period ending the preceding June 30th. The Division
of Employment Security may reduce the percentage
to ensure that the total amount collected annually
does not exceed $5 million. Each employer liable to
pay an automation adjustment shall be notified of
the amount due by March 31st of each year. These
provisions have a delayed effective date of January
1, 2023. SB 783 passed the Missouri Senate and was
scheduled for the House calendar on May 3, 2022. The
bill: (1) provides that any employer required to make
contributions under the unemployment compensation
laws shall pay an annual unemployment automation
adjustment equal to .02% of its total taxable wages
for the twelve-month period ending the preceding
June 30th; and (2) states that Division of Employment
Security is permitted to lower this rate under certain
circumstances. HB 649 passed the Missouri House and
was placed on the Senate informal calendar on May 7,
2021. The bill: (1) changes the average unemployment
rate requirement in order for an insured worker to
receive unemployment compensation benefits to: (a)
Twenty weeks if the Missouri average unemployment
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rate is higher than 9%; (b) Nineteen weeks if the
Missouri average unemployment rate is higher than
8.5% but no higher than 9%; (c) Eighteen weeks if the
Missouri average unemployment rate is higher than
8% but no higher than 8.5%; (d) Seventeen weeks if the
Missouri average unemployment rate is higher than
7.5% but no higher than 8%; (e) Sixteen weeks if the
Missouri average unemployment rate is higher than
7% but no higher than 7.5%; (f) Fifteen weeks if the
Missouri average unemployment rate is higher than
6.5% but no higher than 7%; (g) Fourteen weeks if the
Missouri average unemployment rate is higher than
6% but no higher than 6.5%; (h) Thirteen weeks if the
Missouri average unemployment rate is higher than
5.5% but no higher than 6%; and (i) Twelve weeks if
the Missouri average unemployment rate is at or below
5.5%; (2) states that for the purposes of this schedule,
“Missouri average unemployment rate” means the
average of the six most recently reported months of
the seasonally adjusted statewide unemployment
rates as published by the United States Department of
Labor, Bureau of Labor Statistics or the most recently
reported month’s unemployment rate, whichever is
greater, when the worker applies for such benefits; (3)
states that a portion of this bill is to be known as the
“Employment Security Program Integrity Act of 2021”
and requires Division of Employment Security (DES)
of the Department of Labor and Industrial Relations
(DOLIR) to engage with and utilize the Integrity Data
Hub designed and published by the Ul Integrity Center
of the National Association of State Workforce Agencies
to ensure the integrity of state employment security
rolls; (4) requires DES to check rolls on a weekly basis
against a list provided by the Missouri Department of
Corrections to verify eligibility of benefit claimants; (5)
requires DES to check its new-hire records on a weekly
basis against the records contained in the National
Directory of New Hires in order to verify the eligibility
of the individuals named in DES’s new-hire records;
(6) requires DES to attempt to recover all outstanding
overpayments and develop policies to pursue the
recovery of fraudulent and improper overpayments;
(7) requires DES to annually submit a written report
by December 31st to the General Assembly; and (8)
creates the “Employment Security Business Tax Reform
Act of 2021" which allows specified new businesses
to be experience rated 12 months after they first hire
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qualified employees who work a specified number of
qualifying hours. HB 1083 passed the Missouri House
and was placed on informal calendar in the Senate
on May 3, 2021. The bill requires the Department of
Labor and Industrial Relations to waive the recovery
on non-fraudulent overpayments of unemployment
benefits if the funds distributed originate from the
CARES Act or any other Coronavirus-related Federal
legislation or program. SB 234 passed the Missouri
Senate, and a hearing was scheduled in the House
Business and Labor Committee on March 18, 2021. The
bill's purpose is to enhance program integrity for the
state’s unemployment insurance program by requiring
the state to utilize a government or commercially
available database to verify the integrity of the state’s
unemployment insurance rolls, check new hire records
against unemployment insurance rolls on weekly
basis, and check state, county, and local prison and jail
records. There has been No New Information or action
on these bills since our last Legislative Update. (NNI)

New Hampshire - SB 401 passed the New Hampshire
Senate and House, was sent to conference committee
to reconcile differences, and was adopted by the House
on May 26, 2022. The bill is primarily a transportation
budget related to body and dash cameras for law
enforcement, but it also reduces the maximum number
of weeks Ul is available (duration) from 26 to 16 weeks.

New Jersey - AB 1316 passed the New Jersey Assembly
and was transferred to the Senate Labor Committee
on June 20, 2022. The bill: (1) permits an employee
to receive unemployment benefits if the employee
leaves employment upon receipt of an offer of
employment from another employer, but the offer
is rescinded through no fault of the employee; (2)
increases the maximum time period between when
the employee leaves work and when the subsequent
work is scheduled to commence from seven days to
10 days; (3) codifies into statute the holdings of the
court in McClain v. Bd. of Review, Dep't of Labor, 237
N.J. 445 (2019), where the court held that an employee
who leaves one job to take another job, but, through
no fault of the employee, has the offer of employment
rescinded before the employment begins, is entitled
to unemployment benefits. AB 3823 was signed by
New Jersey Governor Phil Murphy on July 28, 2022.
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The bill exempts election worker compensation from
taxation and remuneration under the unemployment
compensation laws. AB 3683 passed the New Jersey
Assembly and was transferred to the Senate Budget
and Appropriations Committee on June 23, 2022. The
bill: (1) provides for transfers from General Fund to Ul
trust fund; (2) reduces employer contributions to Ul
trust fund; (3) assesses contributions from employers
to repay transferred amounts; and (4) provides tax
credits to small businesses to offset Ul tax increases
AB 6033 passed the New Jersey Assembly and was
received in the Senate on January 6, 2022. The bill
classifies golf caddies as independent contractors for
purpose of state employment laws. SB 2357 passed
out of the New Jersey Senate and Assembly on June
29, 2022. The bill makes changes in the administration
of unemployment insurance benefits by the Division
of Unemployment Insurance to expedite the timely
payment of benefits by: (1) requiring the division to
inform all employers of what information they are
required, at the time of any separation of an employee
from employment, to provide all of the information
needed by the division to enable it to make timely
benefit determinations; (2) requiring employers to
provide email addresses for communications to and
from the division and use electronic communications
to notify the division immediately of separations from
employment, and provide the needed information;
(3) if the information is incomplete, the division is
required to notify the employer within seven days
and request the additional needed information; (4)
the division is required, as before, to make the initial
determination within three weeks of the filing, but
is not given an additional two weeks now permitted
to request more information; (5) penalties for not
providing information apply to a failure to provide the
information upon the separation from employment,
as well as not responding to division requests (the
current $25 penalty for every 10 day period of failure
to provide information requested in connection
with filings is replaced by a penalty of $500 per day);
(6) permitting the division to request that claimants
obtain digital identity credentials, but only if the
division provides opportunities for claimants to verify
their identities even if they do not have the needed
knowledge or access to the equipment to do so, by
informing claimants that they may use other means
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to verify identification, including personal assistance
in person or by phone provided by the division as
needed to prevent any delays in processing claims;
(7) requiring that any system the division establishes
for benefit claimants or recipients to verify identity,
to apply for, or to make appeals regarding, benefits,
either by phone or on-line, shall include a clearly
and prominently expressed option for the claimant
or recipient to select from available appointment
times a time to speak with a representative to obtain
assistance in verifying identity, filing a claim or appeal,
or obtaining information regarding the status of a
claim or appeal; (8) increasing the times in which a
claimant may appeal an initial benefit determination
to 21 days, while leaving the time for employers at
seven days, and expressly prohibiting the filing of an
appeal of an initial benefit determination by either
an employer or claimant after the applicable time
periods; (9) requiring that benefits be paid according
to the initial determination during any appeal of
the initial determination, but, to the extent that the
amount paid exceeds the amount determined in the
appeal, be regarded as an overpayment subject to the
provisions of R.5.43:21-16 regarding the repayment
of overpayments; (10) providing that, after an initial
determination, the resolution of any appeal of the
initial determination, and the payment of one or more
weeks of benefits pursuant to the initial determination,
if there is any reduction or termination of those
benefits, the claimant shall be provided notification
with a full written explanation of why the reduction or
termination of benefits will occur, and an opportunity
to appeal the reduction or termination during a
seven-day period after notification; (11) making a
claimant who receives benefits by reason of a knowing,
fraudulent nondisclosure or misrepresentation liable
to repay those benefits in full, but providing that a
claimant is not liable to repay any overpayment of
benefits if the overpayment was caused by errors, or
failures to provide information by the employer or
the division, and not caused by an error, or knowing,
fraudulent nondisclosure or misrepresentation,
made by the claimant, and further provides that if
the overpayments were caused by both errors of the
claimant and errors of the employer or division, the
claimant is liable for a portion of the overpayment
not exceeding 50 percent which is determined by the
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division taking into consideration possible financial
hardship, whether recovery would be against equity
and good conscience, and how much the person’s
errors, compared to errors of the division or employer,
contributed to the overpayment occurring. SB 2396
passed out of the New Jersey Senate and was received
in the Assembly and referred to the Labor Committee
on June 16, 2022. The bill directs the Commissioner of
the Department of Labor and Workforce Development
to issue annual reports regarding department
performance in providing timely and accurate
processing of, and adjudicating appeals concerning,
unemployment compensation benefit claims. The
report shall include: (1) data regarding the State’s
performance levels during the last four completed
calendar quarters on all of the core measures of the
US. Department of Labor (USDOL) regarding the
timeliness and quality of first payments of benefits,
benefit determinations, and lower and higher authority
appeals; (2) data regarding whether, for each core
measure, the State has attained acceptable levels
of performance under USDOL standards, and how
the State’s performance compares to the national
average; (3) information about the number and cost
of personnel employed in the administration of the
unemployment insurance system; (4) information
regarding appropriations for the system during
the fiscal year in which the report is made and the
preceding fiscal year, and any unexpended moneys
available for the system; and (5) states that if an
acceptable level of performance was not attained,
performance was substantially below the national
average, or there are other significant problems in the
administration of the system, the report shall provide
an evaluation of the causes of the deficiencies and a
plan to correct them.

New York - AB 10197 was signed by New York
Governor Kathy Hochul on July 21, 2022. The bill
extends, from December 31, 2022, until December 31,
2024, the provisions that require agents, representing
claimants before the Unemployment Insurance Appeal
Board (“UIAB”), to register their contact information
and post a $500 bond for the benefit of unemployment
compensation claimants charged certain fees by
the agent. AB 966 passed the New York Assembly
and Senate and was delivered to New York Governor
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Andrew Cuomo for his signature on February 12,
2021. The bill guarantees that implementation of
work search requirements considers that Ul claimants
seeking work are often simultaneously providing care
for their children but does not exempt such individuals
from three work search activities per week to avoid
non-conformity with federal Ul regulations. AB 6666
passed the New York Assembly and was referred to
the Senate Labor Committee on May 5, 2022. The
bill provides that any claimant who has received
certain unemployment benefits to which they were
not entitled shall not be held liable for the amounts
overpaid provided certain conditions exist. AB 10202
passed the New York Assembly and was referred to
the Senate Labor Committee on May 24, 2022. The
bill provides delinquent employers with amnesty for
interest owed to the unemployment insurance trust
fund if their owed balance is paid in full between
August 1, 2022, and December 1, 2022. SB 18 passed
the New York Senate and was ordered to third reading
in the Assembly on June 2, 2021. The bill creates a
requirement for the department of labor to annually
provide information to employers about shared work
program eligibility with such information to be made
available on the department’s website and to conduct
outreach to employers to provide information about
benefits of shared work programs. SB 3469 passed
the New York Senate and was referred to the Assembly
Labor Committee on June 2, 2021. The bill establishes
the industry targeted unemployment task force for the
purpose of concentrating unemployment assistance,
job training, and job development assistance during
times of high unemployment to individuals who
have previously been employed by an industry that
is experiencing unemployment rates higher than
the statewide average. SB 6079 passed the New
York Senate and was referred to the Assembly Social
Services Committee on May 24, 2022. The bill requires
a gender-neutral marker on all forms and materials for
applications for benefits.

SB 6244 passed the New York Senate and was
referred to the Assembly Labor Committee on May 3,
2022. The bill: (1) waives pandemic unemployment
assistance repayments if the payment of such
pandemic unemployment assistance were without
fault on the part of the claimant and such repayment
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would be contrary to equity and good conscience;
and (2) requires the commissioner of labor to
develop and implement a process by which claimants
may request and obtain a waiver of recovery of
pandemic unemployment assistance overpayment.
SB 6785 passed the New York Senate and was referred
to the Assembly Labor Committee on May 24, 2022.
The bill requires an employer to provide a written
notice of the right to file for unemployment benefits
to any employee whose employment has been
terminated or whose scheduled working hours have
been reduced. SB 6828 passed the New York Senate
and was referred to the Assembly Labor Committee
on April 4, 2022. The bill requires that notice of initial
determinations for unemployment benefits be
provided to claimants within 30 days of such claimant
furnishing all necessary documentation, and if the
commissioner is unable to issue a determination within
such time frame, they shall inform the claimant of
the new estimated time frame for the issuance of a
determination. SB 8130 passed the New York Senate
and was referred to the Assembly Labor Committee
on June 2, 2022. The bill relates to decreasing the
length of the suspension period applicable to
certain individuals who lose their jobs due to a labor
dispute, such as a strike, and who seek to obtain
unemployment insurance benefits; decreases the
suspension period from two consecutive weeks to one
week; permits the waiting period to be served during a
suspension period.

New Mexico - SB 52 passed the New Mexico Senate
and was scheduled for hearing in the House Labor,
Veterans and Military Affairs Committee on March 2,
2021. The bill removes language prohibiting the state
from triggering seven additional weeks of extended
benefits in periods of high unemployment. There has
been No New Information or action on this bill since
our last Legislative Update. (NNI)

North Carolina - HB 128 passed the North Carolina
Senate on June 1, 2021. The bill: (1) directs the
Division of Employment Security of the Department of
Commerce to seek approval from the US Department
of Labor to use federal funds, including Federal
Pandemic  Unemployment Compensation (FPUC,
as defined) funds, allocated to North Carolina and
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enter an agreement with the Department of Labor to
provide a back-to-work bonus by providing a $1,500
bonus for accepting reemployment within 30 days
after the date the act becomes law, or an $800 bonus
for accepting reemployment within the period starting
30 days after the date the act becomes law and before
60 days after the date the act becomes law, payable
in two installments as specified. Bars payment of a
bonus for accepting reemployment after September
6, 2021; (2) includes a condition when actively seeking
work regarding whether potential employers have
made an interview request and, if so, the individual
must respond in the following manner: (a) respond
to the interview request within 48 hours using the
contact information provided by the employer; (b)
schedule an interview following an interview request
received within seven days if the employer has made
available to the individual an opportunity to interview
during that same period, or a period outside of seven
days if mutually agreed upon by both parties; (c)
appear for an interview scheduled; and (d) attend any
reemployment activity associated with the interview
request if required by an employer in their normal
course of recruitment, including drug testing, skills
assessment, or other similar reemployment activities;
(3) states that an employer may report any violation of
the law by an individual to the Division; and (4) states
that the division shall audit all violations reported
by an employer to determine if the violation would
impact the individual’s eligibility to receive Ul benefits.
SB 116 passed the North Carolina Senate and House
but was vetoed by North Carolina Governor Roy
Cooper on July 6, 2021. The bill excludes the amount
of unemployment compensation received under the
American Rescue Plan Act of 2021 from state taxable
income to the same extent as federal law. There has
been No New Information or action on these bills since
our last Legislative Update. (NNI)

Oklahoma - HB 1933 passed the Oklahoma House
and was read for the second time and referred to
the Business, Commerce, and Tourism Committee
on March 24, 2022, and was subsequently signed by
Oklahoma Governor Kevin Stitt on May 20, 2022. The
bill: (1) defines state average unemployment rate as
the average of the three months for the most recent
third calendar year quarter or the seasonally adjusted
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unemployment rates as published by the U.S. Office
of Unemployment Insurance; and (2) provides that
the duration of unemployment compensation claims
submitted during a calendar year is limited to: (a) 12
weeks if the state’s average unemployment rate is
at or below 3 percent; (b) an additional week may be
added in addition to the 12 weeks for each 0.5 percent
increment in the state’s average unemployment
rate about 3 percent; or (3) up to a maximum of 20
weeks. HB 4413 was signed by Oklahoma Governor
Kevin Stitt on May 26, 2022. The bill: (1) makes
several definition changes to the unemployment
compensation statute; (2) redefines “professional
employer organization (PEO) to mean an organization
that is subject to the Oklahoma Professional Employer
Organization Recognition and Registration Act and
meets certain definitional standards; (3) specifies
conditions for filing during a continued claim
series; (4) provides for investigation even when
an individual satisfies threshold requirements; (5)
updates definitions to include digital filing through the
Oklahoma Employment Security Commission’s Portal;
(6) specifies methods of notice by the Commission;
(7) amends provisions related to a claimant’s ability to
work, seeking or accepting employment; (8) providing
for Commission to promulgate rules for payment of
unemployment taxes; (9) provides for appointment
of an additional temporary member by the Governor
in the event of disqualification of a member of the
Board. SB 1800 passed the Oklahoma Senate and was
referred to rules in the House on April 14, 2022, but the
Senate rejected House amendments and requested a
conference on May 11, 2022. The bill: (1) provides that
an individual is deemed unemployed with respect to
any week during which the individual performed no
services and no wages are payable to the individual;
(2) states that for an initial or additional initial
unemployment claim filing, an individual is deemed
unemployed if the wages payable to the individual
during a week of less than full-time work are less than
the individual's weekly benefit amount plus $100 and
the individual has incurred a loss of wages or reduction
in hours based on their customary work experience
or contract of hire; and (3) states that for filing made
during a continued claim series, an individual is
deemed unemployed if the wages payable to the
individual during a week of less than full-time work are
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less than the individual’s weekly benefit amount plus
$100. SB 789 passed the Oklahoma Senate and House
and was sent to Governor Kevin Stitt on April 13, 2021.
The bill: (1) authorizes the Oklahoma Employment
Security Commission, during a declared state of
emergency which directly and adversely impacts
the unemployment compensation fund causing it to
drop below $25 Million; (2) claim up to 25% of federal
emergency relief funds made available to the state;
(3) decrease the surcharge to be charged to each
employer; (4) borrow federal funds, and/or allow the
balance to remain less than $25 Million but not less
than $10 Million; and (5) directs the Commission that
when a state of emergency does not directly impact
the fund, the Commission would be required to assess
and collect a surcharge for the calendar quarter in
which the fund dropped below $25 Million in order to
keep the fund balance at $25 Million.

Pennsylvania - HB 1421 was signed by Pennsylvania
Governor Tom Wolf on July 11, 2022. The bill:
(1) requires the Secretary of Labor and Industry
to certify financial information related to the
Unemployment Compensation Trust Fund; (2)
upon certification, the Secretary of the Budget shall
transfer amounts appropriated for COVID Relief-ARPA
(542,328,000) to the trust fund; (3) states that these
funds shall be used for the following: (a) repayment
of advances prior to November 1, 2022, to a reduction
in the tax credit available to employers under federal
law, (b) repayment of the entire outstanding advances
prior to January 1, 2023, to avoid a reduction in the
tax credit available to employers under federal law,
(c) excess money remaining after advances are paid
shall be used to repay outstanding advances prior
to April 30, 2023, and (d) the payment of benefits
related to unemployment compensation if the
department determines that additional advances
will not be necessary for at least one year; and (4)
states that the 5% contributions on wages paid
under the Unemployment Compensation Law for the
Reemployment Fund are extended through the year
2024. HB 129 passed the Pennsylvania House and
was read for the first time in the Senate on February 8,
2022, and was scheduled for a hearing in the Senate on
June 27, 2022. The bill: (1) amends the Unemployment
Compensation (UC) Law to require that the UC Board of
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Review (UCBR) review and revise its rules to modernize
the methods by which UC appeal hearings are held;
and (2) becomes effective 60 days after enactment.
HB 178 passed the Pennsylvania House and was
referred to the Senate Labor and Industry Committee
on February 11, 2021. The bill increases the appeal
period to appeal a determination of a UC Service
Center to a UC referee and an appeal of a referee’s
decision to the UC Board of Review from 15 days to 21
days. HB 406 passed the Pennsylvania House and was
referred to the Senate Labor and Industry Committee
on May 28, 2021. The bill reinstates all requirements
under the unemployment compensation law waived
as a result of COVID-19 no later than June 8, 2021,
or fifteen (15) days after the effective date of the bill.
HB 1819 passed the Pennsylvania House and was re-
referred to the Senate Appropriations Committee
on February 7, 2022. The bill: (1) clarifies the active
work search requirement, by stating a claimant shall
make a good faith effort to obtain employment in
suitable work and then clarifies that certain actions
taken to unreasonably discourage one’s own hire are
considered refusals of suitable work; (2) prohibited
actions intended to unreasonably discourage one’s
own hire include: (a) refusing to attend or participate
in a job interview or other applicant selection activity,
without good cause, and (b) refusing employment or
a referral for employment in suitable work, without
good cause, prior to an interview or discussion of the
details of the job with the employer; and (3) requires
the Department of Labor and Industry to create
forms or update existing forms to enable employers
to report claimants who discourage their own hire.
SB 1083 passed the Pennsylvania Senate and was
scheduled for hearing in the House Labor and
Industry Committee on September 21, 2022. The
bill: (1) provides that the spouse of an active-duty
member of the military shall not be disqualified
from unemployment compensation eligibility for
voluntarily leaving employment to accompany a
spouse who is required to relocate due to a change
of station, activation orders or deployment orders;
and (2) makes changes to the Shared-Work section by
removing sections that have been suspended due to
disapproval by the federal Department of Labor and
changing the start date of an approved plan to the first
calendar week after the plan is submitted or the first
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calendar week following the date selected in the plan,
whichever is later.

Rhode Island - HB 7863/SB 2816 was signed by
Rhode Island Governor Daniel McKee on June 21,
2022. The companion bills extend, until June 30, 2023,
an increase in the total amount of earnings of partial-
unemployment insurance a claimant can receive
before being entirely disqualified for unemployment
insurance benefits.

South Carolina - HB 3126 was signed by South
Carolina Governor Henry McMaster on April 25, 2022.
The bill states that if a private employer terminates,
suspends, or otherwise reduces the compensation
of an employee because the employee does not
receive a COVID-19 vaccination or booster, that
employee is eligible for unemployment benefits.
SB 1090 was signed by South Carolina Governor Henry
McMaster on June 17, 2022. The bill: (1) provides that
the department of employment and workforce must
annually adjust the maximum weekly benefit amount
by an amount by the rate of inflation and retroactively
ratify; and (2) requires the department of employment
and workforce to affirm its interpretation of certain
laws. SB 1800 passed the South Carolina Senate and
debate in the House was adjourned until April 19, 2022.
The bill provides that the Department of Employment
and Workforce must annually adjust the maximum
weekly benefit amount by an amount based on the
rate of inflation and to retroactively ratify and affirm
the Department’s interpretation and execution.

Tennessee - SB 958 was signed by Governor Bill
Lee’s signature on May 27, 2022. The bill: (1) establishes
a voluntary shared work unemployment benefit
program that allows certain employers to submit to
the Department of Labor and Workforce Development
(DLWD) a plan to reduce employee work hours in
exchange for employee access to a certain level of
unemployment compensation benefits; and (2) states that
such benefits may include health insurance for hospital,
medical, dental, and other services, as well as retirement
benefits, paid vacation and holidays, sick leave, or other
compensable time that are incidents of employment in
addition to the cash remuneration earned.
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Vermont - SB 11 was signed by Vermont Governor
Phil Scott on June 8, 2022. The bill: (1) temporarily
increases the unemployment insurance maximum
weekly benefit by $60.00 over the amount provided
by the existing statutory formula; (2) states that
subsequent to that, the act replaces the increase
in the unemployment insurance maximum weekly
benefit with a temporary $25.00 increase in both the
unemployment insurance weekly benefit formula
and the maximum weekly benefit; and (3) extends
the ability of the Department of Labor to access
tax return information for purposes of reviewing
claimant’s income information in relation to the
federal Pandemic Unemployment Assistance program.
SB 10 passed the Vermont Senate and was referred to
the House Committee on Commerce and Economic
Development on April 2, 2021, and then was scheduled
for a hearing in the House Committee on Commerce
and Economic Development on May 13, 2021. The
bill: (1) relieves employers of benefit charges due to
ceasing operation due to COVID-19; (2) limits employer
relief of benefits charges between March 15, 2020 and
December 31, 2020 to up to eight (8) weeks; (3) sets
contribution rate schedule for July 1, 2021 at Schedule
1; (4) requires reduction of employer insurance
contributions by $66.5 million to help avoid long-term
impact from COVID-19; (5) revises Ul trust fund target
balance; (6) requires Commission of Labor to submit a
written Ul solvency report to the House and Senate on
or before November 15, 2021; (7) requires Ul solvency
report to identify Ul fraud and overpayments as well
as potential actions for avoiding both; and (8) sets
effective dates for several sections of the bill.

Virginia - SB 655 passed the Virginia Senate and
House but was vetoed by Governor Glenn Youngkin on
April 11, 2022. The bill: (1) requires each employer to
provide each individual who is separated from such
employer a written notice that includes the individual’s
name and social security number, the employer’s legal
name and unemployment tax account number, the
reason for separation, and information on the
individual's right to apply for unemployment
compensation; (2) requires that such written notice be
mailed to the individual’s last known address or
otherwise provided to the individual within three days
of the separation; (3) requires the Virginia Employment
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Commission to establish and make available a sample
form notice that an employer may use to comply with
such notice requirement; and (4) authorizes the Virginia
Employment Commission to request, at any time, that
an employer submit information related to a claim
including separation information through electronic
means unless the employer has been granted a waiver
by the Commission. HB 270 passed the Virginia House
and Senate and the House received Governor Glenn
Youngkin's recommendation on April 11, 2022 who
then signed the bill into law on April 27, 2022. The bill:
(1) requires the Virginia Employment Commission to
calculate and report the (i) average unemployment
insurance benefit levels, (ii) average income
replacement of unemployment insurance benefits, and
(iii) recipiency rate for unemployment insurance
benefits in the Commonwealth as part of the
Commission’s annual balance sheet; (2) requires the
Commission, as part of its biennial strategic plan
submitted to the Department of Planning and Budget,
to develop and maintain an unemployment insurance
Resiliency Plan that describes the specific actions the
agency would take, depending on the level of increase
in unemployment insurance (Ul) claims, to address
staffing, communications, and other relevant aspects
of operations to ensure continued efficient and
effective administration of the Ul program; (3) creates
within  the Commission on  Unemployment
Compensation a subcommittee that shall be
responsible for monitoring the Virginia Employment
Commission’s management of the unemployment
insurance program; (4) states that the subcommittee
shall meet at least once each quarter and shall report
annually, beginning on December 1, 2022, to the
House Committee on Appropriations, the House
Committee on Labor and Commerce, the Senate
Committee on Commerce and Labor, and the Senate
Committee on Finance and Appropriations; (5) directs
the Commission to convene an advisory committee
composed of stakeholders and subject matter experts
to review information related to Ul claims; (6)
authorizes the Virginia Employment Commission to
request, at any time, that an employer submit
information related to a claim, including separation
information, or unemployment insurance tax payments
through electronic means, unless the employer has
been granted a waiver by the Commission; (7) provides
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that a claim for unemployment benefits that has been
determined invalid by the Virginia Employment
Commission as a result of the claimant’s monetary
ineligibility is not eligible for appeal through the
Commission’s appeals division; (8) creates an Appeals
Ombudsman position for the purpose of providing
information and assistance to persons seeking
assistance in unemployment appeals proceedings and
exempts confidential case files of the Appeals
Ombudsman from the mandatory disclosure provisions
of the Virginia Freedom of Information Act; (9) directs
the Virginia Department of Human Resource
Management to lead a multi-agency work group to
discuss strategies for staffing assistance and support
for agencies that might need staffing assistance during
emergencies; and (10) directs the Virginia Employment
Commission to task its internal audit division to review
and revise documents and online resources related to
unemployment compensation. HB 1201 passed the
Virginia House and was referred to the Senate
Committee on Commerce and Labor on February 10,
2022. The bill provides that for the purposes of the
Virginia Employment Commission determining if an
individual was separated or partially separated from
employment for misconduct and would be disqualified
for unemployment benefits, the term “misconduct”
does not include an employee’s refusal to receive or
receive in part any primary series or booster shot of a
vaccine for the prevention of COVID-19. SB 219 passed
the Senate and House and was communicated to
Virginia Governor Glenn Youngkin for his signature on
March 11, 2022 and was signed into law on April 27,
2022. The bill: (1) requires the Virginia Employment
Commission to calculate and report the (i) average
unemployment insurance benefit levels, (ii) average
income replacement of unemployment insurance
benefits, and (iii) 2022 rate for unemployment
insurance benefits in the Commonwealth as part of the
Commission’s annual balance sheet; (2) requires the
Commission, as part of its biennial strategic plan
submitted to the Department of Planning and Budget,
to develop and maintain an unemployment insurance
Resiliency Plan that describes the specific actions the
agency would take, depending on the level of increase
in unemployment insurance (Ul) claims, to address
staffing, communications, and other relevant aspects
of operations to ensure continued efficient and
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effective administration of the Ul program; (3) creates
within ~ the Commission on  Unemployment
Compensation a subcommittee that shall be
responsible for monitoring the Virginia Employment
Commission’s management of the unemployment
insurance program; (4) states that the subcommittee
shall meet at least once each quarter and shall report
annually, beginning on December 1, 2022, to the
House Committee on Appropriations, the House
Committee on Labor and Commerce, the Senate
Committee on Commerce and Labor, and the Senate
Committee on Finance and Appropriations; (5) directs
the Commission to convene an advisory committee
composed of stakeholders and subject matter experts
to review information related to Ul claims; (6) requires
employers to submit claim-related forms and
separation information electronically, as well as other
information and electronic tax payments upon the
Commission’s request, unless the employer has
received a waiver by the Commission; (7) provides that
a claim for unemployment benefits that has been
determined invalid by the Virginia Employment
Commission as a result of the claimant’s monetary
ineligibility shall first be reviewed upon a request for
redetermination prior to filing an appeal; (8) creates an
Unemployment Compensation Ombudsman position
for the purpose of providing information and
assistance to persons seeking assistance in the
unemployment compensation process and exempts
confidential case files of the Unemployment
Compensation Ombudsman from the mandatory
disclosure provisions of the Virginia Freedom of
Information Act; (9) directs the Virginia Department of
Human Resource Management to lead a multi-agency
work group to discuss strategies for staffing assistance
and support for agencies that might need staffing
assistance during emergencies; and (10) Additionally,
the Virginia Employment Commission is directed to
task its internal audit division to review and revise
documents and online resources related to
unemployment compensation. SB 769 passed the
Virginia Senate and House and Governor Youngkin’s
recommendations were received in the Senate on April
11, 2022 and signed into law on April 27, 2022. The bill:
(1) Requires the Virginia Employment Commission (i) to
conduct all mandatory and recommended program
integrity activities as identified by the U.S. Department
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of Labor Employment and Training Administration and
the U.S. Department of Labor Office of Inspector
General (ii) perform a full eligibility review of suspicious
or potentially improper unemployment claims and (iii)
recover any improper overpayment of benefits to the
fullest extent authorized by this title and federal law;
(2) authorizes the Commission to enter into a
memorandum of understanding with any state agency
necessary to implement the provisions of the bill and
requires the Commission to report by December 1 of
each year to the Commission on Unemployment
Compensation addressing the implementation and
enforcement of the provisions of this bill; and (3) states
that the provisions of the bill become effective on
January 1, 2023.

Washington - HB 1323 passed the Washington
House and was referred to the Senate Health & Long-
Term Care Committee on February 25, 2021. The bill: (1)
requires that self-employed persons who wish to elect
coverage under the Long-Term Services and Supports
Trust Program (Trust Program) exercise that option
by January 1, 2025, or within three years of becoming
self-employed for the first time; and (2) authorizes
federally recognized tribes to elect to collect the
premium assessment for their employees under the
Trust Program. HB 1455 passed the Washington House
and was referred to the Senate Labor, Commerce &
Tribal Affairs on February 26, 2021 and was then read
for the second time in the Senate Labor, Commerce &
Tribal Affairs on March 18, 2021. The bill: (1) requires
the Employment Security Department (ESD) and
the Department of Labor and Industries (L&I) must
examine their current practices that involve disclosing
full SSNs of persons in their correspondences with
nongovernmental third parties, such as employers; and
(2) states that if disclosure of full SSNs is not required
by the federal government for compliance with any
federal program administered by the agency, the
agency must: (a) institute procedures to replace the
use of full SSNs with other forms of personal identifiers
in its correspondence with nongovernmental third
parties; and (b) by January 1, 2022, cease disclosing
the full SSNs of persons in its correspondence with
nongovernmental third parties. HB 1492 passed the
Washington House and was referred to the Senate
Labor, Commerce & Tribal Affairs on February 26,
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2021. The bill: (1) allows claimants of unemployment
insurance to be eligible for extended benefits
regardless of whether their 52-week benefit year
has expired; (2) allows the state’s extended benefit
program to “trigger on” without having to wait the
13 weeks between extended benefit periods; and
(3) amends a job search provision, for the purposes
of federal conformity, regarding denying extended
benefits for failing to accept an offer of, or apply
for, suitable work. SB 5425 passed the Washington
Senate and House on April 5, 2021. The bill: (1) states
that beginning November 1, 2020, through December
31, 2021, or subsequent date provided by the ESD in
rule, regarding the periods in which a state’s extended
benefit program may trigger on, the state must
disregard the requirement that a subsequent extended
benefit period may not commence until the 14th week
following the end of a previous extended benefit
period; (2) provides the state may trigger on into an
extended benefits period without having to wait 13
weeks between extended benefit periods; (3) states
that the Employment Security Department (ESD) may
not adopt a subsequent date by rule if the federal share
of extended benefits is less than 50 percent minus any
reductions required by the federal Budget Control
Act of 2011; (4) states that beginning December 27,
2020, through April 12, 2021, or a subsequent date
provided by the ESD in rules, regarding an individual’s
eligibility period to receive extended benefits, an
individual’s eligibility period includes any week that is
within an extended benefit period, after the individual
has exhausted all PEUC benefits; (5) states that the
individual may be eligible for extended benefits
without regard to whether the individual’s 52-week
benefit period has expired; and (6) states that regarding
the job search requirements for individuals receiving
compensation under the extended benefits program,
extended benefits may not be denied for any week an
individual fails to accept a job offer or apply for suitable
work if either the job was not offered in writing or the
job was not listed with the ESD.

West Virginia - SB 2005 (Special Session 2) was
signed by West Virginia Governor Jim Justice on May
3, 2022. The bill: (1) authorizes the Commissioner of
Workforce West Virginia to create an Unemployment
Compensation Insurance Fraud Unit; (2) establishes
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training and experience requirements as well as
specifying duties; (3) grants certain authorities
necessary to conduct investigations into alleged
unemployment insurance fraud; (4) authorizes
certain personnel to operate a state vehicle and carry
a firearm; (5) establishes training requirements for
carrying a firearm; (6) exempts the Unemployment
Compensation Fraud Unit from the requirements of the
Freedom of Information Act and the Open Government
Proceedings Act; and (7) creates certain immunities
for acts of an investigator employed by the unit.
SB 2 passed the West Virginia Senate and was scheduled
for the House Calendar on March 12, 2022. The bill: (1)
indexes unemployment benefits based on the state
average unemployment rate; (2) modifies methodology
for calculating maximum benefit rate; (3) modifies the
benefit tables consistent with adoption of indexing;
(4) requires the Workforce West Virginia Commissioner
take certain actions to verify unemployment insurance
claim program integrity; (5) requires the commissioner
to review suspicious or potentially improper claims
under certain circumstances; (6) defines “state average
unemployment rate”; (7) limits the maximum duration
of unemployment benefits based on the “state average
unemployment rate”; (8) requires Workforce West
Virginia to promulgate legislative rules; (9) establishes
an internal effective date; (10) reduces the maximum
benefit for each wage class; and (11) removes chart
column made incorrect by adoption of indexing.
SB 3 passed the West Virginia Senate and was referred
to the House Finance Committee on February 9, 2022.
The bill: (1) requires work search activities to qualify for
unemployment benefits; (2) defines what constitutes
work search activities; (3) mandates submittal of proof
of work search activities; (4) provides for verification
of work search activities; (5) grants the commissioner
of Workforce West Virginia discretion in verification of
work search activities; (6) mandates establishment of
process to refer individuals seeking unemployment
benefits to job opportunities; (7) requires individuals
receiving referrals to suitable work to apply for and
accept that work; (8) mandates employers to report
refusal of offer of employment to commissioner;
(9) allows individuals who accept part-time non-
suitable employment to receive unemployment
benefits without reduction for wages under certain
circumstances; (10) makes certain individuals applying
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for or receiving unemployment benefits exempt
from work search requirements; and (11) establishes
a process for notification of work search activity
requirements. SB 543 passed the West Virginia Senate
and House, but the Senate was requesting the House
to concur as of March 12, 2022. The bill: (1) authorizes
the Commissioner of Workforce West Virginia to
create an Unemployment Compensation Insurance
Fraud Unit; (2) establishes training and experience
requirements and specifies duties; (3) grants certain
authorities necessary to conduct investigations into
alleged unemployment insurance fraud; (4) authorizes
certain personnel to operate a state vehicle and carry
a firearm and establishes training requirements for
carrying a firearm; and (5) exempts the Unemployment
Compensation Fraud Unit from the requirements of the
Freedom of Information Act and the Open Government
Proceedings Act. There has been No New Information
or action on these bills since our last Legislative
Update. (NNI)

Wisconsin - AB 910 was signed by Wisconsin
Governor Tony Evers on April 8, 2022. The bill: (1)
proposes to expand options to collect unemployment
debt based on a criminal conviction; (2) proposes to
write off reimbursable employer debt in lieu of billing
and is at the fund'’s treasurer’s discretion; (3) proposes
to waive overpayments due to department error such
that “department error” does not include an error made
by an administrative law judge; (4) excludes certain
employment resulting in a reduction in employer
taxes; (5) makes former-law modifications to the
work share programs permanent. AB 883 passed the
Wisconsin Assembly and Senate and was presented
to Governor Tony Evers on April 13, 2022. The bill: (1)
creates a grant program for hiring qualified long-term
unemployment recipients; (2) allocates the federal
American Rescue Plan Act of 2021 funding for certain
purposes, including the state plan under the federal
Workforce Innovation and Opportunity Act of 2014
and the federal Reemployment Services and Eligibility
Assessment grants; (3) provides for employment
outcome data reporting; (4) provides for exemption
from emergency rule procedures; and (4) provides for
granting rule-making authority. AB 937 passed the
Wisconsin Assembly and Senate and was presented
to Governor Tony Evers on April 13, 2022. The bill
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proposes a formula be used, based on seasonally
adjusted unemployment rates, to determine the
maximum number or weeks of regular unemployment
insurance benefits payable to an eligible claimant.
AB 938 passed the Wisconsin Assembly and Senate
and was presented to Governor Tony Evers on April 13,
2022. The bill: (1) amends the definition of misconduct
to add absenteeism, (2) requires DWD to randomly
audit 50% of all work search actions; (3) requires DWD
to conduct weekly cross-matches among various
databases, including prison, employment and death
records; (4) requires the Legislative Audit Bureau to
audit DWD’s fraud detection and prevention efforts;
(5) requires DWD to expand the Ul call centers
capacity and hours in times of greatly increased claim
volume relative to the year before or dealing with
declared emergencies; (6) authorizes the Secretary of
Administration to transfer executive branch agency
staff to DWD to assist with Ul appeals; (7) requiring
out-of-state residents claiming Wisconsin Ul to register
with their home states’ job exchanges. AB 939 passed
the Wisconsin Assembly and Senate and was presented
to Governor Tony Evers on April 13, 2022. The bill: (1)
requires an employer that is notified of a claim for
unemployment insurance (Ul) benefits to share with
the Department of Workforce Development (DWD) any
eligibility question that may be at issue with respect
to the claim, whether or not the employer objects to
the claim; (2) provides that an employer may report
to DWD whenever an individual declines or fails to
respond to a job interview or job offer, fails to attend
a scheduled job interview without attempting to
reschedule, or whenever a claimant is unavailable for,
or unable to perform, available work within a given
week, including under certain circumstances when
the employer recalls a former employee receiving Ul
benefits who fails to return to work; (3) provides that
a claimant will fail to meet the work requirement
if an employer provides information related to the
above that is credible or confirmed to be true by DWD
through its own investigation; (4) provides exceptions
that would give DWD some flexibility when enforcing
this requirement if the claimant is able to show good
cause for the failure; and (5) requires a Ul fraud report
that must be submitted annually to the legislature to
help evaluate and measure DWD'’s enforcement of the
new program integrity requirements. SB 547 passed
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the Wisconsin Senate and was given first reading in
the Assembly on March 10, 2022. The bill provides an
exclusion from misconduct or substantial fault for an
employee who is discharged due to the employee’s
unwillingness to receive the COVID-19 vaccine or
provide proof of vaccination to an employer as a
condition of employment. AB 1 passed the Wisconsin
Assembly and Senate but was vetoed by Wisconsin
Governor Tony Evers on February 5, 2021. The bill: (1)
requires the Department of Workforce Development
(DWD) to, within 30 days of the effective date of
the bill, publish a plan to address the backlog of
unemployment insurance claims; (2) requires DWD to
extend the hours of the unemployment insurance call
center to 12 hours per day, seven days per week, until
the backlog has been addressed; (3) states the backlog
is considered to be addressed when the number of
weekly claims in process are at levels comparable to
those in January and February 2020; (4) extends the
work-sharing program modifications to apply while
a national emergency declared by the U.S. President
in response to the 2019 novel coronavirus remains in
effect, but not later than July 3, 2021; (5) extends the
end date for suspending the one-week waiting period
to March 14, 2021; (6) provides for this non-charging
of benefits to continue through March 13, 2021, and
requires DWD to presume that an initial claim for
benefit years beginning on or after March 15, 2020,
through March 13, 2021, relates to the public health
emergency declared on March 12, 2020, by Executive
Order 72 unless one of certain exceptions applies;
and (7) provides that an employer is not required to
submit a request for charging relief for initial claims
filed through March 13, 2021. AB 237 passed the
Wisconsin Assembly and Senate but was vetoed by
Wisconsin Governor Tony Evers on April 22, 2021. The
bill requires the Governor to allocate, as permitted
under federal law, moneys accepted from the federal
government, including moneys accepted pursuant
to the federal Social Security Act as amended by the
federal American Rescue Plan Act of 2021 (ARPA),
for one or more deposits into the Ul Trust Fund as
are needed to ensure Schedule D remains in effect
through the end of calendar year 2023. AB 336
passed both the Wisconsin Assembly and Senate
but was vetoed by Wisconsin Governor Tony Evers
on June 29, 2021. The bill: (1) requires the governor
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and the DWD secretary to terminate participation in
federal unemployment assistance programs, including
the Pandemic Unemployment Assistance (PUA)
program, the Pandemic Emergency Unemployment
Compensation (PEUC) program, and the Federal
Pandemic Unemployment Compensation (FPUC) and
Mixed Earner Unemployment Compensation (MEUC)
programs; (2) requires that the termination be effective
beginning with the earliest week that the agreements
can be terminated; and (3) provides these provisions
will expire September 6, 2021, under the American
Rescue Plan Act (ARPA) and are 100% federally funded.

Release Date: October 28, 2022
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